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The purpose of this. research was to identify problem areas associated
with the assigning of. women soldiers in increasing numbers to the

SUMMARY

Eighth Unzted States Army (EUSA) -in-the. Republlc of Korea, and to help i

determine” which areas could best be: addressed By direct command action .
and which would be addressed more appropriately by. long-term education. s\\ g
Two survey. questionndires-were developed .to examine the situation %?
from the viéwpoints. of the ind1v1dual enlisted soldier in EUSA and-the
unit commander. The: troop.. questionnaire sampled attitudes and opinons
on satisfaction with dutv. chain of command relations, Korean-American
relations, PX and commissary facilities, and expanding, roles for women
in the -Army. Also, women were invited to write - in. suggestions for
command action. This report compares, the responses of 590 enlisted
women with those of 332 enlisted. en- from the -Same units, performing
sxmilar duties. The responses were also grouped for analysis by
whether the soldier's duty was traditional for-women or not.

Analysis of the responses indicated that women soldiers were most
strongly ard consistently different from men in favoring an expanded
role for women in the Army., All groups ‘were against .a direct combat
role for women, Generally, all.soldiers were well satisfied with their
experience in Korea.

Both sexes were satisfied generally with recreation/education ser~
vices and rated their co-workers highly, although vomen' were less
favorable than men, Viomen soldiers were clearly less satisfied with
Korean-American relations and with PX.services.

In general, differences were-somewhat -greater in the more closely
matched traditional sample than in the ‘less well matched non-traditional
sample, that-is, male soldiers ‘view indoor duties more ‘favorably than
women do. .

As ‘a result of-the survey findings, staff action was taken to meet
women! s needs better in. Army clubs, ‘PX; and- recreation sexrvices. Equal

Opportunity Training and Organizational Effectiveness programs ‘may be.
able to provlde special training against - the common stresses of new
roles for~ women in: the Army.

(
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WOMEN SOLDIERS IN KOREA: TROOP VIEWBOINTS
BACKGROUND

New Department of Defense policies toward,greater utilization of
womén* were established in April igr2. ALl military specialties except
-thdse involving directocombat or unusual physxcal demands wexe to be
~opened to-women.. This policy had.a- delayed impact on the Eighth- United
States Army.(EUSA).in Korea: From-197h to the Spring of 1976, the
number of womén.- assxgned to EUSA increased at.an accelerated rate frem
a typical strength of some hOO to more than 1, 400

These-.women soldiers were assigned: all over the Korean peninsula..

In earlier years, women in Korea. had been concentrated in a few units
in the Seoul area.

Most of.’the women- during sthis. earlier period were in administrative
or medical fields and they worked together. The new, non-traditional
MOs* and equal opportunity policy sent some women everywhere in the
command on a.one by one basis as, they were needed by MOS. 1In adoition,
the. new policy made i€, necessary to assign women as company clerks and
as cooks to units where such positions had previously been filled ex-
clusively byfmen.

Korean culture.i$ traditionally oriented toward men. In addition,
EUSA has long been an Army of ‘men performing under .the threat of hostile
enemy-action,

SURVEY. REGUIREMENT

There- were many obvious problems for women soldiers and for. the
Eighth Army in this situation, The survey requirement “to identify
and to sort, out the problems" should be understood as the .command's
methodgfor initiating meaningful action. The seneral nature of problems
anong women soldiers, and many - relﬁted details, wcre.well known to the
command.

The, survey task was to. .develop information. so.as toput.the, obvious

,problems into. some perspective and: to seek an; improved understanding for

corrective actions. How many’ people were. involved? How intensely,did
they(feel and about what? quldo particular problem areas such as -the
BX, or, clubs compare with othex: areas such as getting, along‘with others
in. the. chain Of ; command?

Theﬁapplied ‘task- -was to define and describe problems in a way. that
would be useful to .the comsand both in-the immediate time ‘frame and in
the*not too distant futire. Certain kinds of questions.were-excluded:
from ‘thé start- because they .could. not ‘reasonably add to- -the .information
at hand or lead to new ‘and’ practical solutions.’ For example, there are

-no questioﬂs in .the’ survey ‘about barracks*or quarters for women sols

-diers. The command knew about the housing problem, and was. already
doing what it'could”about that problem.




‘rating scale data, ' The write-in- ccmments were observably reflected in

'QUESTIONNAIRE PROCEDURE
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Most, if not all, of the obvious omissions from the survey question-
naire represent deliberate deciSions to limit the survey in this way.
Each of the areas. included in the questionnairé represents a judgment
that said area represented an actual’ problem or a potentially meaning-
ful aspect of an overall problem. The requirement for a survey to
1dentify the problems experienced by women iR Korea should be understood
as a'méans to uniderstand better and to identify the problems more Fully
and more accurately 50 ds .to enablé thé command-to take better informed
actions.

‘A number of foregore conclusions -are needed to sort out survey find-
ings properly Since we started with certain concepts of the problems
and built them into the questionnaire, there should not be too many
surprises about them. The ‘ffamework of "thé "obvious" is built into 2
survéy research project*as a basis -for finding out-what .might not be
so obvious.

For-examplé, a scale of ‘attitudes.toward. “feminism" is an obvious
element in this- project. The scile-is. called "Women in .he Army“ and
it is tailored toward thé expanded roles for women in ‘the Army. The
finding "that sex differences ‘exist on- such\a scale is not important of
itself. This particular scale fooks as+if it must produce such differ-
ences. It has ‘been developedffrom other research (savell, Woelfel -and
Collins, 1975) demonstrating its usefulness. Such-foregone ccnclusions
were-built into this survey as a basis ‘for developing new information.

TECHNIQAL”OBJECIIVE$ )

The technical objectives were: (1) to develop quantitative data
with respect to some known aspects of soldiering in Korea and women
in thé Army;.and (2) to explore for some new. understanding of the
problem areas.

For the“immediate- purpose of’ getting some new ‘ideas-‘from Women sol-
diers in Korea, “the survey process was'no more technical than reading
their comments and suggestions. The write-in data is not the focus of
this report, That information was reviewed, summarized and presented‘ .
to. the command” -for irmediate use. The focus of this report is-on the
objective or reproducible data’ provided by short-answer- questions,
rating: scales, and zcor binations of rating’ scales used’ to form scores.
However,tthe review:of write in material was an- important aspect of
the project. It mét.Some of the iequirement ifor suggesting new solu-
tions or -possible solutionsrin .the shortest time: It also provided
the investigators with a’grea. -deal of. confidence in the utility of.the

the rnting scales.

a

‘The Anonymous Questionnaire (AQ) is presented:in the Appendix-along E
wlth the Survey- concrol-Officer s.Guide. The AQ:containsy (l) T dtems
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on background and assignment; (2) 100 items of varying complexity about
questions regarding satisfaction, working re.ations, social life and
attitudes; and (3) 5 research control questions. It réquired about one
hour for most people to complete the AQ.

The AQ was distributed through command channels.-by Survéy Control
Officers (SCOs) appoxnted in each major subordinate command. Theé SCOs
reached 111 units throughout Korea. They worked with the commanders
in"developing samples of women-and men from the same units. The SCO's
Guide (Appendix B) describes the $ampling procedure in detail. The
concept was to givé every- woman soldier ‘in Korea a chance to complete
the AQ; returning it--either’ completed or b1ank--in a sealed- envelope.
Men in the same grade and MOS field were .to be selected. from each unit
and as closely matched as possible to: the women in those same units.

If there was no man in the unit with .the same or approximate grade and
MOs (career field), there vere to be no substitutions. The plan antici-
pated a total of 1,200 womeén and.perhaps 800 men allowing for Some
units in which women soldiers would have no comparable male counterparn

IMPACT OF ALERT

Figure 1 shows the survey chronology. The killing of two US Ammy
officers at Panmunjom on 18 August 1976 was followed by a ‘command-widé
alert .which halted  survey. operations .for a month, About half the survey
data -was.in hand at the time of the- alert. Most of .that data was re-
ceived from the northérn and. central/Capital area of the- Republic. Most
data from the southern areas came in after the alert, For the‘practical
purpose of studying the impact. or the alert on attitudes, the sample
breakdown is admittedly a_poor one. Therefore, "before" the. alert means
mostly from the northérn area, while "after" the alert means mostly
from the southern area. Time and place” vere hopelessly intermixed in
such a way, that the soldiers under the most immediate threat of enemy
contact (had large-scale hostilities ‘commenced ) were:sampled before
the alext, Data regarding those soldiers under 1eSs immediate risk
of early enemy contact was received after the alert. we could treat
the alert facto" as only: an unusual source .of error in an overall analy-
sis of EUSA over the. entire time period of .the survey. For the same
reasons, ‘it was. difficult to consider analysis by,geographicsl area.

The biggest impactlthat the alert had on the survey was with respect to
the total’sample returned. Aftér the alert, the sur\ey ‘operation lost
steam. SCO's had -to'be pressed for the return of AQls and finally it
became necessary to close out data collection 22 Octobér 1976.

NET - SAMPLE

Figuxe -2-shows -the ;gross.sample of questionnaires returned The
numbers .of. officers and of :NCOs were too small for separate analysis
~and too likely‘to distort ‘the. results if they were included: in the
troop sample.. Among troops below the grade of .E6, there. were those
who -had served a prior tour-in. Korea. They were. mostly men and repre-
sented poor matching to the- sample of ‘women.,.




‘the non-traditional sample is wary poorly matched between sexes with
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The net sample: ‘of 590 women and 332 men is considered a useful
portion of the target population. As regards. the representativeness of
this sample in comparison to the entire population, it should be noted
that the method of amalysis does not require representativeness. The
key requirement for comparison between sexes is similarity in duties,
military éxperience factors, ethnic group and education.

Figure 3 show$ the first step-in the analysis: the breakdown into
traditional and- non-traditional "MOS groups. 'MOS classzfication was
based on Department -of Army manpower assignment tables as reported in H
Savell Woel fel; 0011ins and Bentler (see references) The MOS groups
shoved good matching for: type of dity between sexes. Geographical area
of assignment was also reasonably matched within MOS groups. However,
note ‘that most - non-traditional MOS people ‘came from the southern area.
This obsérvation means that most of- the non-tcaditional people were
also sampled after: the alert It was clear that data brokeén down before
and after the alert ‘could be considered only as a potential Source of
error. The analysis had to examine thé impact of the alert at some
point. Such an, analysis was conducted and is presented in the tech-
nical supplement to this report. It .is sufficient to say here'that
the amount of error introduced by the alert was small relative to the
main differences of interest.

Figure 4 shows the military profile of the troop sample and  conclu-
sions regarding similarity. It is-important.to note that the MOS groups
were quite different in Aimy experience and grade. Further note that

respect to years in, the Army This difference in servite tenure is
entirely consistent with ‘the concept ‘of our’target popula*ion' that is,
newly recruited women on their‘first tour in Korea. As we went into the
analysis with this: gross difference, we expected to f£ind other differ-
ences related to sérvice. We thought “that we might be'confronted ‘with
another instance of Hopelessly intermixed variables from the viewpoint
of drawing’reasonable conclvsions. We were surprised by some para-
doxical " findings in this co1nection.

Figure 5 shows the education and ethnic jprofile within and “between
MOs groups. Matching was again considered good within gxoups. The
differences seemed small and plausibly descriptive of the groups.
RESULTS AND CONCLUSIONS

The:results are illustrated in.a series.of figures. But these fig-
ures represent merely the-tip of<an iceberg. ’

The techniéal supplem~nt ‘to“this report contains a compiete -analysis
-of the- response percentages for a11 AQ-questions in fi.e several sections
of questionnaire ‘taken .one at a- time. Each question-is shown along
with a- row'of‘percentages for -women and ‘men within the MOS groups.

The points’ of\maximum dependable difference are: ‘shown ‘to aid in reading
and: interpretation.
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The technical supplement also contains a series of analyses of
score d1£ferences The scores were simple sums of the number of
‘times a person agreed or dxsagreed with questions in a set. Scoring
was always oriented toward the positive meaning of each item (soczally/
militarily). Differences~among individuals in .the tendency to make
extreme ratings were thereby ignored as were tendencles to use the
middle ("no oplnion/not sﬁre") category. The scores have greater reli-
ability than individual items, but they, can obscure particular responses
of interest. By provid1ng both out scoring concepts and the individual
item data, it is possible for others to do secondary analyses using

_different scoring conceépts or- approaches to thé same data.

Simple percentages were used to prepare- the: illustracive figures.
The figures represent real frequencies based on raw data tabulations
of score distributions. “They are not cheoretical representations based
on the.score averages, As such they lack some. precision which is
possible with the group scores.

In each figure, two raw score cutting points were used to establish
high,,middle and low categoties with reasonable frequencies in each
.category. The result is that the categories are entirely relative to
one another and cannot be compared from figire to figure. The reader
must suffer through the technical supplement for raw score averages
and standardized scores which can be’ compared.

OVERALL SATISFACTION

Figure 6 shows the substantial oyerlap betuween sexes within MOS
groups in ratings of satisfaction for both'on~ and off- ~-duty. The low-
est category represents soldiers who rated themselves as satisfied
1éss than half the time. “The high categoty consists of soldiers who
said they were. comoletely (or almost completely) satisfied. Women
were less satisfied but differences were less than 10 percentage points
at the extremes.

SUPERVISOR RELATIONS

Figure 7 shows results based on a "Good Boss" score. Agreeing
with 8 of 10 items was high, Agreeing with less than It was low. Thig
was the first score to show greater similarity within the least welil
natched sample: Hote that the traditional MOS men said they were
most : ‘satisfied with’ their bosses.

CO-WORKER RELATIONS

Figure 8 shows a "Good Co-Wotket" score referring to other soldiers
at about the same rank, Scores were so highly. piled-up on these ten
items that it. took 9 agreements, to score high-and -less-than .6 to
score low, Women were. leas»positive, but note that the biggest
differences occurredsin: the traditional nos's.

4
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Date
Note. April 1972
May 1976
Juné 1976
July 1976

August /1976

October 1976

November 1976
December 1976
January 1977

February 1977

Figure 1.

New MOS's exténded to_.include.womén soldiers
Plafning and- staff feviéw of questionnaire
Pilot .survéy administered in 2d Inf Div and USAGY
C@mmand-wi@e sgrvéy:bggigs
.Target: 'All women assigned to EUSA plus a
sample of 'ten- from the -same unics, in the

same grades and career management fields

AntxcipaCed‘Sample' 1 200 women
800 men

Method: Anonymous quescionnaires to be distrib-
uted by by subordinate commands and returned in
_ sedled. envelopes
Comménd-wide alert

1/2 data collected -- primarily from
Areas I, II and III

Survey operations end

1 158 quescionnaires returned 9:2 questionnaires
usable

Analysis begins
Interim report to Chief of Staff, UNC/USFK/EUSA

Final analysis

.Report submitted to EUSA

Suzvey. Chronology (May 1976 - February L97T:)
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1,158 quéstionnaires- returned: Women Men
75 Officers sh 21
79 NCo' s(E6-E9) 39 L bo
82 E1-E5 Prior tour in-Korea 1% 68
922 El-E5.First .tour'in Korea 590 332

Figure 2. How the Sample Was Selected:

“Traditional MOS Non-Traditional MOS
Women Men Women “Men
49 212 1 120
X Type_of-Duty 3
Admin 7% &% 0 - -- SN
X Medical 149, 114 - --
i . )
. 2 Law Enforcement -- -- i 5% g
‘ Mech/Tech: == - 25% 21%
r‘ Geographical Area :
. = 4
North 5% 3l 16% 21% q
Capital _ b5% 9% 3% 20%%
§:
South 30%. (] 51% 5% i

‘ Figure.3. .922 :E1-ES5* First .Tour -in Korea

B e O e
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’ Traditional MOS Non-Traditional MOS |
Women Men Women - Men ;
Grade ’ | é
E5 32 304 114 15%
o L% 48% 69% 4%
E1-E3 19% - 22% 204 214,
Years in Army
1-3 66% 604 884 55%
4 4-6 s g 3% o 25%
g T & 5 %
| Mohfhs*iﬁrfofea
3 0-6 s uah g b3
7-12 14, k14 184 heh
g i 13+ 11%: 7% 8% 15% N
: Conélgfioq§:

Smalligrade. and éxperience differences in-traditional MOS's.

-First-term women predominaced in new MOSs but ''grades" and "months
in Korea" were)similar.

Traditional MOS 'samples had more E5's and fewer Eb‘s than
non-traditional Mos samples.

Figure'h, ‘Military.Profile of:922 EL-E5, First Tour in Korea.
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: Traditional MOS Non-Traditional MOS
| ‘Women ‘Men Women Men
| T—— —_—
i
‘ Education
College.Grad W 6% 6% 3%
Some College L 414 46% 3%
‘High ‘School: 5% 7% 484 53%
Less Than 12 Years o &% % 5%
‘Ethnic Group
White 62t 534 % 1%
Black % 239 15% 15%
i Other % 19% % 109
i
Conclusions;
{ ‘Education differences weére small except for recruiting,
% requitement:s for high .school., among women,
E White majority was more highly represented in non-traditional
¥ : Mos's (75%) than in traditional ‘MOS's (60%); but there ¥as
!
H no sex difference within MOS. groups.
“ Other minorities were 19% dmong men in traditional MOS's
- vs. 9% in other sex M0S/groups.
Figure 5, Education and Ethnic Profile:of'
922. El-ES, First: Tour in Korea
.
A
) 9
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Traditiohal -MOS Non-Traditional MOS
Women ~ 1 Men . Women Men

On-Duty

High 15% 5% 11 15%
Middle 556 - o4 _ 51% 5%
Low 30% g 58% 35%

High ‘ 2% T 189 1%
Middle 50% L84 50% 5%
Low 2% 25% 319 8%

Conclusions:

Small séx differences in overall satisfaction both on- and off-
duty.

Most §91§iers described themselves- as’ being satisfied half the
time or more,

Figure 6, Overall Satisfaction On-duty and Off-duty,
Traditional Mos Non-Traditional-MOS
Homen, " Men Homen ‘Men
High 364 g, 35% H% -
Made 5% %
Low 2% 7% 35% 21%

Conclusions:

Traditional MOS.men were the most. positive.

Women -and non-traditiodal -men were similar.

Figore 7. Supervisor-Relations.
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Traditicnal MOS Non-Traditional MOS
. Women Men Women Men
High 29 5% 9%, 3%
Middle YA # © L4 36%

" Low 33% zeh 21% 2%
Conclusions: ‘ ' :
" Women were -less positive than men.-

Traditional MOS:women were the most negative.
. Figure 8. Co-worker Relations

SUBORDINATE. RELATIONS

Figure 9 shows: another score which was piled-up like the co-worker
score and used the same cut poxnts. Again the traditional MO men
scored highest, but this time the women-in non-traditional MOS's were:
lowest. Here the numbers were reduced considerably because a minority
of troops used the scale. They . were told not to do-so if they had no
subordinates The* matchingcdifferences were:not. the same for these
results.

.GOOD. DUTY.+ ATTITUDE 4 A . N

Figure 10 shows results for.what might-be called the, troop" J
"complaint" score, Disagreeing with 6 of 9 items relating o *common
troop complaints, produced-‘the high group. Disagteeing with one or
two was defined" as being low. The cut scores showed that experienced
men in non-traditional MOS's: complained the most.,

1

Traditional MOS Non-Traditional MOS
High ‘ 2y’ 8% 165 arb
Middle | g 59% 5% 9% . F
Low % 3% 30 2% -

Conclusions:
-Complex- sex and dutysdifferences-
- Men An traditional MOS's were the least: negative,
- Women in: non-traditionalvups's were: sthe least positive,,

Figure 9. Squordingte‘Relatione’
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- Traditional MOS Non-Traditional MOS
Women Men Women Men
High 204 24 224 219
Middle T2 Lo% L3, 33%
Low 366 365 55 464 ,f

Conclusions:
Men in non-traditional MOS's vere the most negative. ;

Otherwise there were.no differences between sexes or MOS's. i

Figure-10. Good Duty Attitude

KOREAN AMERICAN -RELATIONS

Figure. 11- shows results-for general attitudes toward Koreans and
‘their treatmenc of Amerxcans. -Agreeing thh T to "10 was high; less
than 3 was ‘low. The:results show a simplé sex difference:

ATTITUDES TOWARD :Kéignm HOMEN

Figure -12 shows a:score which.was piled-up:at thé los end to the

f extent that no agizements -to 6 icems produced the low group- while 3
or more produced the high group. Write-in. comments made it plain that
women soldiers considered Korean women in Army clubs to be prostitutes. N
Over 20% of women..chose, to write on chis subject. Many suggesced chat

controls be placed’on ‘the: numher of Korean women in clubs. Men -also

! wrote ~in- good: numbers expressxng unhappiness with "hustlers" in the

. . clubs. The' sex differences were very: large as shown
i b )
Tradiional MOS Non-Traditional MOS
Womer* Men: Women Men
High 18% 1% 22 6%
Middle k64 55% 434 484
Low : 36%. 18% 25% 6%
LA
‘ Conclusions:

Sex differences were the largest in traditional MOS's.

‘Women were -less -positive-about-Korean-American - ‘zelations
in general

Figure 1l *ko;eap-Aﬁericqn Reélations
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Traditional MOS Non-Traditional® M0S

: Women " Men Women Men’
High - 174 k1% 0 hap
Midd1é ) 405 b2 S ) 8% -

< t
Low Wog C15% prd 20% °
Conclusions: : ; ¢ ’
Women were very strongly negative. | “

Sex difgerengéégﬁere)somewhac smaller in-non-traditional MOS's,

Figure-12.. Attitudes Toward Korean Women.

PX SATISFACTION

Figure 13 shows another score which was-. piled, up at the low end;
but- there was. one xcem~posse551ng a-neutral quality so a single.
agreément produced -the low group while k4 to 5 produced the High group.
Simple sex differences can be seen in the conteXt of general dissatis~
faction with the PX. Both men and women-wrote about this topic in
very large ‘numbers. WOmen speczfically asked” chac undexclothing
and feminine hygxene prOduCtS be. made available to- them through better
stockage and concrolled sales, Men complained more generally about
shortagés,

&

Traditional MOS- ‘Non-Traditional. MOS
High "é% 17% % 18%
Middle e U3k 84 4op
o 4 " S A Y4

Conclusion:
X sagisfaqti@nqusjgeng;alfy,lbw}
"Womeh were.the:least positive,

.
.

‘Figure 13. ‘BX Sariefactidh:
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COMMISSARY SATISFACTLON

Figure 14 shows a.similar pattern on the.Same kind of score with the
same cut points as for the PX. But since many people in the sample did
not-have authorized commissaty privxleges, there was some question
about the legltimacy of this:line.of inquiry. what the results show
is a-general unhappiness. about the lack of such privxleges. There were
many -comments -from” both seites explarning .this viéwpoint:

One individual item deserves special -comment in the PX/Commissary
area. Over 70%- 0& all troops agreed with. the: statement, "I.understand
and acceptythe- need for: Ration Controls."

a

Traditional.MOS .Non-Traditional MOS
High % 12% 44 104
Middle 8% % 1% %
Low e et 6% 6

Conclusions:

qumissaryisétisfaction Was -generally .low.
‘Figure 14.. ComniSsary.Satisfaction.

RE/REATION/ EDUCATION SERVICES SATISFACTION

Figure, 15.shows;ac very short .score.scale.. There were just three
scored items; Agreeing *with-all. thréé was.rated high; agreeing with
none - or, one vas.ratéd-low, Theé six- differeﬁces,were clearly shown.
The fact’ that-most soldiers were- satisfied was shown .most clearly by,
the item: response percentages. Women wrote about ‘this area: pointing
to the- lack of recreational activities appealing to women,

.One individual item {not -included -in the: score) deseryes-notice-in.
this- area. About 60% of all troops agreed with an unscored item saying,
"I .am busy and: happy off~duty "

ATTITUDES :TWARIi WOMENIN "rimgm&

Pigure .16 show3zthe expeécted- differences for a,military feminlst
attitude scale, VA\score of -7 to-10: was rated high- below Yy was. rated
low. The fact that the, non-traditional MOS women scored highly -shows:
the\practical sensitivity oft e_scale. This sensitivitj leads us- to-
consider the overlapping tails" of the distributions as a sign- that
there ‘may-be- some., 20% sof men who' share feminist viewpoints while a-
somewhat larger, percentage of\women may share: chauvinist or- traditionar
viewpoints. ”
i
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Traditional:MOS Non-Traditional MOS
Homen " Men Women Men
High 35% k7% 30% Lop
Middle 304 % hop- 53%

Low: - BI% - 3% 2%
Conclusions:- )

Women .were léss positive..

Most séldiérs were satisfied,

'Figyrq 15. Recgeati.pn/Education*Services Satisfaction.

‘Traditional MOS Non-Traditional MOS
i g o i 1%
" made o o I
f Low: 5&% 6% 23%- 614

T

Conclusions:
Yo Men Were thé-least positives

‘Women in, non-traditional . MOS's.were the most.positive.

e

Figire:16:. . Attitudes Toward Women‘in thé Army.

ATTITUPE TOWARD wou’zwfu “COMBAT

Figu"e 17 shows a different: kind. of femini.st score, Four items
e ~asked wnat should happen to wamen if a war were to start, Scoring
reccion of" exposing Women’ to the ‘risks of .combat,” A}
We 51,01 ost: troops’ scored zero-or
trédi_g:igngl:MOS‘wometi stood dut-in: their willingness
0. This was- especially sodn contrast with
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Traditional MOS‘ Non-Traditional MOS
High 184 21% 314 21%
Middle . D Lop 31%
Low 4hg, U5, 2% b2
f Conclusions:

Women in non-traditional MOS's were the most positive.

Most soldiers did not want women exposed to.direct combat.

Figure 17. Attitude Toward Women fn Combat.

CONCLUSIONS

‘Our conclusions.are:ordered below in accordance with-the magnitude,
consistency -and statistical dependability determined by the most
powerful and” efficient scatistlcal tests we could apply to these data,
We have taken the amount .of error ‘agsociated with the alert factor
into account in arriving at these judgements.,

i
!
1

Women soldiers were most strongly and consistently different in
their actiCude toward.an expanded role for women in the Army but
they were not greatly dtfferent in their attitude against a

' direct combac role for women,

Korean-American relations and-Korean women, in particular, were
areas of laxrge.sex. differences. Women soldiers. included in the
survey suggested -- dne writing -- posslble controls to-reduce: the-
number- of Korean women in Army clubs.

suggesting that particular attention be paid to stockage.and to
controlled salés in: order-to meet their needs,

i

3

i

!

} PX services were not satisfactory -to women. They wrote. at ‘length

i Women :were. less positive ithan. men-about recreation/education

N servlces, but both men-and women were. generally eatisfied ‘with these
y services.

| Homen vere'less. positive thah men' about: their co-workers, but' both-
sexes.rated: them~high1y.

Relatlons with superiors' and subordinates were algo rated \1gh1y,
‘but sex differences were larger in. tradltional than in*non-
‘traditional: MOS's:.
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Most. troops described themselves as.well satisfied with their over-
all experience in Korea. Sex differences were small and.limited

to the extremes of overall ratings.

Finally there was a théoretical suggestion that -the observable
sex differences among soldiers may~ have mote to do with the
tendency for»men to apprecxate or-to- be positive about traditional
work: .In- other words, milé soldiers view-indoor ducies tore
favorablj than women .do. This conclusion'is based on the ob-
servation that differences were- smEller in the less well matched-
non-traditional sample while larger differences were observed in
the ‘mori closely matched‘traditional sample,

We suspeot that the theoretical. conclusion is the most interesting
and potentia‘ly useful finding if there is some kind of ¢ontrast
effect working among male soldiers so’that,chey aré particularly happy
with traditional MOSs ‘for womeﬁ, then they may be contributing to the
dissatxsfaction of women in such. jobs by simply expressing to these
women, "You' don't know how. good you have it."” There is also a possibil-
ity that the apparent dissatisfaction-of women is merely an artifact.of
‘the contrast with men who ‘like performing the types of duties .which have
traditionally_been performed by women- soldiers., We note Wwith interest
that if we had: worked with a sample of rien and women -in non-traditional
Jobs alone,we might have come to thexconclusion ‘that there wereAvery
few or- no differences between womén soldiers and men in terms ‘of duty-
related satisfaction scores. The trouble, 1f there is' any, seems to
be in the- traditional M0SS.
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Women Soldiers in Korea:
Troop Viewpoints

TECHNICAL SUPPLEMENT

The tables included in this -supplement are annotated to explain
statistical procedures. A few comments are needed to account for
some variations in' statistical practxce otherwxse we believe the
tables will be very self explanatory to.research workers. These explan-
atory notes are not repeaced but appear in the first table in each
series.

Tables 1-17, Respcnse-Percentages by Question

In the item analysis tables, we have used the Kolmogorov-Smirnov
(X-8) test. Most statxstxcal texts .describe the K-S tést in temms of
. . the differences Jbetween two cumulative distributions. What we have
done is to accumulate the interval dxfferences algebraxcally which
produces the same

When used with .five and seven interval rating scales (or Likert
scales, as in our practice) the K-S was less sensitive than Chi- -Square
to differences at the thin extremes of distributions. K-S test was
also 1nsensitive to differences which wobbled or changed signs over
the discribution while chi-Square would capi*allze on compensating
differences. Critical values of D% vary with the numbers of cases
according to the following formulas for percentage differences.

p< .0L p% = 163 4 {nl4n2) /nln2

: 10 <p <.0L D% = 122 ¥ (nl#n2) /nin2

For quick inspection purposes, the critical values are very
roughly 104 and 15% for the larger traditional MOS samples; 15% and
20%- for the smaller non-tradicional samples. Exact values were
computed whenever necessary to mark the maximum observed differences.

The 1% confidence level was used in the ordinary way for a two-
tailed test. We used the 10% level (again two-tailed) instead of
the usual 5% to identify a range of moderately, large differences
with an average probability just-below the 5% level.

Lacklof Inteiest in Armx Recieation/Education Services.

-Questions 79"to 82 were included to explore the: apparent lack of
interest in services providedsby or through.the Army to enrich off-
duty life. There were.no dependable sex differences on these items,
but the.response. percentages were intexesting.
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‘Most trogps (over 60%) described themselyes as not interested
in Army recreatxon/educatxon services because they spend the*r time with
friends or family or they claim to be "loners." If wé fake the extreme
responses to thesz two questzons i.e. "strongly agree"). ds independent
and feal reasons, there were some 10% to 20% of troops who did not
cace for Army recreation/education servzces bécause of other interests.
There were 15% to 20% who did not likeé organized activities. 'Taken
together, the items suggest that chere were 25% to bo% of troops who
weré not in the market for Army recreatxon/education sexrvices for
reasons of their own

Items 81 and 82 deal with an.aversion to the Army or to the post.
The nercentages.of troops.who agreed with these reasons were much
smaller. Five to 15% said théy wanted to get avay from the Ammy vs
15% to 20% who said they wanted to get away from tHe camp or post.
Thesé items suggesc chat avoxdance of Army services is not a strong
motive to the majority of troops

Finally, over 60% of troops said ih responsé to Question 83, that
they weré "busy and happy off-duty."

Altogether these items and those bearing diredtly on satisfac-
tion with these Army services suggest that recreation/education
services were doing well. There was .onlv the need for these services
to appeal more direccly to women soldiers. By the time of the writing
of this report, action is being taken in that difection.

Activity Checklists.

The activity checklists (questions 8% and 85) were analyzed by
t-tests of the percentage differences.

The results showed thé expected differences .garding sports and
church. Women in general showed less interest in sports and more
interest in church. Women in non-traditional MOS's were nociceably
more liké the‘men in these mattets

Men in traditional MOS's were notably less active and interested in
crafts. Both women and men-in tradltional Mos's were- less active and

Finally women in the non- traditional MOS's depended on TV for
entertainment much more than other groups even though. they, like the
others, did not consider v- very 1mportant.

-

,Minority/Majority Relationships.

The ‘results shown in .Tables-11,12 and 13 need;to be broken down:by
ethnic group and reported separately. They are included here for
completeness. They can be intetpreted without making an ethn1c~group
breakdown, but:only for the purpose of viewing .women and ‘men as total.
groups.
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The percentages of each.minority and the majority shown in .Table 1,
Question 7, nmust be considered as these tables are read. The absolute
percentage difference (F-M) in the representation of any ethnic group
was no greater than 6.8%:in ‘the traditional M0S“s and 5.3% in the non-
N traditional MOS’s, These absolute differences .may.be taken as rough
! guides to the amount of distortion which might be introduced by
ifferences in ethnic group representacion between sexes.

Question 86 shows that women were more often acquainted on a first
J name basis with'black- soldiers and with women on the job. There were
no sex differences in the reported frequency -of "working directly with
or alongside" (Quéstion 88) any ethnic group.,

In terms of getting along on the job (Question 88), women™ in
traditional MOS s used the phrase "very well“ to- describe "whites"

. In terms of getting along off-duty (Question 89), men in both MOS
groups used the phrase "very. well™ to describe "blacks" less often than
women did, but they compensated on the phrase "well endugh" with the
effect of wiping out any. overall.difference.

, . Taken together, thesr ‘four questions show very thorough ethnic group
oo nixing on and off-duty. if the rating leveis and phrases response
frequencies are ‘taken.literally, there was very little difficulty. The
negative phrases .,. “Mawkwardly, poorly, very. poorly ..., were used
infrequently, less than 10% of the time in most casés, ~

But there.were some' interesting worst cases. The negative phrases
were used to deséribe getting along- with blacks off-duty by IBZ of men
; and 127 of women. The same phrases were. used to describe off-duty
! relations with Asian-Americans by 12% of men and 9%.of women.

; These data appear to be worth further: analysis. However, the over-
: all pictufe vas one of good. working relations and reasonably good
! relations off-duty.

Gcnerar Attitudes--Sex/Race Relations'

The -questions shown in Table 14 vere included to explore overall
viewpoints toward the sex. ana race discrimination. Ve were interested
in seeing if troops thought these problems were being reduced in the
Army, and-1f the troops vere- optimistic about eventually‘solving the
problems in the Unitéd States. Separate analysis by ethnic group is
clearly needed, but the overall figures for sexes show some interest:
ing- results.

-
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Women were less often convinced that sex-discrimination was being
reduced 1n the Army dnd they cended to be less Optlmlstlc about an

éventual solutlon. There ¥ere no big sex differéncés on the same ques-
4 tions regardlng race

) Somewhac more than 1/3 of the troops félt that both klnds of dis-

crimination were. being Yeduced in the- Army . Samewhat more than llh
felt that these problems almost would vanish in Ameri¢d in the rext
100 years regeal;pg that they-are not optimistic gbout these matters.

Research Concrol Questions.

The résearch control questions were inc¢luded to- provide chécks on
the sample with respect to: (1) work1ng relations with women soldiers,
and (2) MOS classification. We wanted to assure ourselves that people

in the sample actually were working with womén and saw their duties
as traditional or non-traditional

We also wanted-to be able to identify women who weré working in

; isolation from other women. Finally, we wanted to be able to explore
‘ the data from the viewpoint of" women supervising men. The data block
¢ has not yet been ‘broken down. to. 1ook at ‘these other points of in-

! ' terest. But: the figures ‘déveloped dre .informative about the sample.

Table: 16 shows that both MOS groups.were well matched for working
relations with wonien. Female ‘bosses. were repor:ed by about 15% of the .
t traditional’ MOS group,and 104 of the non-traditional MOS group

' Most respondents. (68% €6 80%) reported having.female colworkers. That
\ ! these putcentages did not reach.100% did not persuade us .that the

} sample was ‘a poor one from the viewpoint of working with woﬁen be-
4

i

3

cause it Was possible to have a woman counterpatc 4d another squad,
; team or Section- of the same unit of assignment

The percentages of female subordinates show not only good matching,
they - also show non discrimination in assignmen: to supervisors by sex.

Women work for men just as often as they do for women ,at the level of A
«this troop sample.

Thé large difference ‘tn petcentages withouc subotdinates is another }
! story. In the: traditional Mos's, women were less often supervisors
than’ men. Considering the- overall matching by sexir the traditional
MOS's, this diffetence does suggest or imply sex discrimination. Also,
it may have some bearing on' the other sex: differences observed in this
sample.‘ Thac seems less important “dn view of the similarity ‘to the
non-cradicionalfsroups. "The simple fact seems to bé that.womer in
J \traditional MOS's Wwere -less often supervlsors.
|
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Question CQ shows that the clzssification into MOS groups . by duty
or primary MCS was in llne w1th soldiers perceptions of their jobs.
Most peoplé rated their JObS in line with the classzfication by MOS
code. The sex différences here shoi that men were less sute of
themselves in answering this question. We consider this difference
natural since-there is ‘real confusion about such matters. That there
is more confus1on in the non- tradxtional group can also be obsérved
in the table, i.e. Table 16, Q ck.

Question C5 is subject .to still more real ¢onfusion which shows in
the numbers. .The sex:difference in the traditional MOS group suggests
mexely that men saw themselves as being at greatér risk of combat. The
overall difference between’ traditional and non-traditional. groups is
in line with: expectation foE the classification

Querall, we conclude that the Sample met our expectations in
designing the sampling plan and’ analysis.

Scoring Concegts.

Scores were uysed to summarize response.patterns over sets of con-
ceptually related items. They also provxded scales for measuring the
relative. similarity and" the magnitude of differences between Sexes
within and betwéen MOS groups.

Except for the ‘two 7= point rating. scales for on-duty, and off ~duty
satisfaction, the . scores were based on simple sums of item responses.
One point was counted” -for each choice of alternatives AcrB meaning
"Agree- Strongly" or merely "Agree" fn most of the scales. In some
scales and with some negatively worded Jdtems, the scoring was reversed:
choice of b)) or E (Disagree or Disagree Strongly) was counted ds one
point: The scoring ‘bias is- s0 obvious that research workers can
easily construct the scofing keys from a reading of the items.

The usé' of this scoring system réduced differences .produced by
tendencies to use extremé as’ contrasted with moderate positions,
regarding items Itwalso had the obvious advantage "of simplicity in
data handling and interpretaticn. .Ordinary binary item statistics
formulas can. be used to .estimate reliability from means and standard
deviations. For ex ‘ple, Kuder-Richardson 21 estimate range from

.5 o 8. for these scales.

Some.of the scales were very short .and may therefore trouble
aome research workers. Our observations of the data suggested that
.these short scales were remarkably - ‘clear “in their ‘meanings and there<
fore féliable in practice. The shortest three item scale for.
Recreation/Education Sérvices lead to clear identification of people
who-ere satisfied in with (1) what they experienced, -(2) what was
offered” to:thenm and (3) -how ‘it was provided (a score of 3 out of 3)
versus .those who were satisfied with- nothing at all. In' other words,
we observed sufficient variation -that even the shortest scale was
judged to ‘bé reliablyeuseful.
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The item numbers corresponding to the scales have been included
in the left’ hand ‘stub- of Table 30 for reference purposes

Certain sets of items were not used in this analysis These sets
are discussed in the earlier. section on the jtem analysis. One set 'had
to do with reasons for failing to use the Recreation/Education Services.
We deéided not- to use this set because it would lead us into subtle
discussions of motivatxon best explored separately

The complex tabular items on ethnic group relations were-excluded
along very-well. Analysis of the smaller observed differences: requires
a breakdown by . ethnic group. Such a-breakdown means. focusing attention
within- the traditional M0S group “The numbers in.the non-traditional
MOS seem too small for a useful ethnic breakdown We ‘have, of course,
looked at ethnic group breaks in the data. They are very interesting,
but we’ have chosen to' limit this report and analysis to MOS groups
which-ate reasonably well-matched for this ‘factor. Ethnic groups
require a separate and more narrowly focused analysis.

Scoré Analises.

! Tables by to. 29 present xaw score analyses. The main objective

° in these analyses was to. assess the magnitude of sek differences over
conditions, particularly the many sources of error introduced by
the Alert conditions. Because of” the maniy. known and non-random differ-
ences introduced by the‘timé of survey (before and after the, Alert),
we did not pool all the resilts in a standard’ analysis of variance
design. Instead, the usual logic of a.2x2x2 design was applied to
) -an évalyation of t- tests taken as sets, This analytic procedure gives
, ; no weight 'to the number ‘of cases involvéd in computing any ;one t=test.
3 . It is similar to an unweighted means analysis. Thérefore differences
. can be expected between ‘the résults from thesé tests and thosé shown
by aggregating -the sample gronps.(

L { The conbinéd tests shown in these‘tables are similar in logic and
meaning tOAthose developed -in a factorial analysis,‘but they cannot

i be used to estimate the proport‘ons~of overall variance attributable

to the factors ot combinations of factors. They merely express relative

magnityde of .differences in terms of -z=tests with one degreé of frée-

dom in each .case. . o

COmparing the z-tésts for simple differences with those -asgoclated
with interactions shows the strength of simple effects relative to
complications in-the data. We:were particularly concerned about
triple interactions: .and* double interactions involving sex differences
‘We were. “not., much'con rned about simple differences in Duty,Type
(MOS group), the Alert or the Alert Duty interaction. Ihe fact is
that we - icould, not interpret ‘the’ Alert differenices inany certain
-way. The. Alert involved too many subfactors which were confounded in
peculiar ways.
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The northern areas of Korea, nearest the enemy,twere mostly sampled
before the Alert.while the southérn. areas came 1n after the Alert,
Most non-traditional MOSs came from the southern areas with some bal-
ancing provided ¢ by the central areas.

|
| Finally, the Alert breakdown is non-random-in terms of -matching
i sexes -or military experience and background variables. Some of the
I differences observable.between alert conditions may'bé the result of
i differing personnel characteristics

Summariéing-the Results.r

The results for all z-tests are .summarized in- Table 50 There it
can be séén that somé of the variables had very sturdy sex differenccs,
some weré complicated by over-riding interactions, and a few showed
no consistent, differences. hese summary figures were used to order
the- variables according to strength of ‘the simple sex differences
(Table 31).

To put the scores into common terms . for comparison between variables,
the raw score averages were transformed to: 'standard scores of ‘the usual
kind: Mean=0, .SD=l. The total sample mean and standard deviation were
used as a matter of conveniencc and conservatism. Somewhat greater
sex differences would: have been computed if within-sex statistics, or
statistics “for womén only had:oeen used, bit that would also have the
quality of begging the- question. Technically minded readers have the
data in Tables I7- 29 to ‘make vnre precise estimates if they desire.

The standerd scores of Table 31 show ‘the results ordered according
to the kinds’ of sex differences observed "From these ordered and
L ) classified patterns of difference, it was possible to draw a reasonably
N . simple: description of’ sex differences in EUSA during summer -fall 1976.

. Percentage overlap figurcs were: computed from the.standard score
differences to illustrate the magnitude of these differences on a
common theoretical scale. These estimates were obtained by assuming

were. consulted for prnportion in'two tails.

To put the average ‘levels-in simpler ‘terms without' signs, they were
converted into Army standard scores - with avmean of 100 and standaxd

in “the- same units and at- similar duties

For. presentation of the. findings in b;iefings‘and popularly
vritten re orts, wé:believe the b3 sults are. most usefully shown in
Army standard scores and percent overlap figures.

* . o v e
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Conclusions.

Figure 18 presents an overview of survey features and findings.

Figure 19 preserts the results 1n a single organized- dxsplay to support
the findings.

The-average standard scores show the patterns-of differences noted
in-the findings of Figure 18.

The - percentage overlap..-figures show that men and women soldiers in
the same units and duties share common attitudes to a very large-extent
even where there are distinct average differences.

-

a3




B i g - e F e e it it ol WA

ARI RM 77-16

1t

332 2M,

[}

, Zirst tour ia Xorxea, 5%0 =W,
s in similar grades and dacies

1
i o Type of Duty
¥

rativeé & Medical
& Mechanical/Tecanxcal

-~ Traditional MCS for Wonen = Administ
- Non~Traditional MOS = Law Enficrcenme

o Matching for Army: Experience, Grade, Zducation, Ethaic Group

- Cood in traditaonal MOSs for women
¥ in non-traditional )08t - Yany first enlisiment EW

’ o Women soldiers' views were consastencly ¢ifferent regardaing

- Women in Army
- Roxgan Women
- PX Sexvices

o Women scldiers' views were varieblv differcat regarding

i - Korean-Zmerican Relaticns
! - Duty Sati sfact;on

; - WOrkxug Relaticns
!

o Women in non-traditional MOSs

% - Held s rorgegt vieus toward women in Army & yomen in combat
. -~ Were more often similar to thelir male courte*pa ts than
B women in “*adltxonal MOSs to their .counterparts.

(o]

sex differences at work mey have more to do with the
satxs¢avtL0ﬁ of men performing acmxn'stratlve/med¢cal
dutics then thé .dissatisfacticn of worien

o The mqjor;uy cf poth men- dnd women. reported overall
satxs.ach ~with Korcah auty

- } f}gqre 18. bverviey;bf»§urve¥JFga;urgs-qnd‘Find&nés.
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‘Averace Scoxes Uverlan
. »Traditionél Ncn-Trad Trad Non=-Trad
At »xtaces ;
i. hcmen in.army 104 91 109 92
’ Consistent Patterns
2. Xorean Wonen 95 110 97, 107 703 80%
3. PX Sexvices 97 108 98 105 84% 865
4. Xorean=-awerican Rel 97 105 99 103 842 922

5. Recreation/Edvc Sves - 9% . '104, 99 "102 8%%  94%

6. Co-Worker Ralakions 98 103 160, 1103 898 943

7. Oh-Duty Satisfaction 200 104 95 .99 91 942
N €. Supervisox Relations g%  10% 98 89 S8 99%
’ 5. Subordinate Redations 97 105° 59 iéq 838 99
o ) 0. Cif-buty Satisfaction 100 102 97 39 95%  94%
QRS lk. Wemen in Combat .98 99 106 99 985 86%

| . No ‘Overall Differances.

12. Commissary : 200 162 98 100 96%  96%.
; 13. Good Duty in Korea 196 "166. 1ol 83  200% 928
Figure 15, ztitudes-of wo*en,so-d;*rs,xn Ko ex compazed withmen

LU . 11 treasg“eﬂu g
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per'envaaeo ol ovériay pé*Jeen gexzs. 4)0"3]u Avmy,
Siavidard Seore tg 109 with' staundabd devidiion

som

Zotal samyle. Oveslzp is 'H*vau 23, Ot thin:duzy tupe.,
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Table'1. Background and Assignment: Response Percentages by Sex Within
Traditional and’ Non-'rtaditional MOS Groups

G 1. Whidh s Jeur 3Ry Rewale T T Mate

¢

uae . n - ‘Sex humbur

‘qu . Female - Male ‘N=10G%
Traditional 67.9. 3203 €61

Non-Traditional 54,0 &6.0' 263

Q 2. How long hove you Leen ir the Avmy? __ Yeorc ___ Mowntis

L XOEI]S > N o

Gy ouys -
i 7-9 10 =12 13-15 16 19~ "20%
3.7 100 - 0.3 .1.0 381
P - - 0.6 164

Cuw ¥~ . 6.6 ~0.6 ~L/6 -0.8 ~0,8 =-0.5 =-G.l

E N 88,7

g 80
W 84,2 252 3,5 6.5 - - - 118
Com Pl =335 2703 26 5~ 0.0 - - -
— Pt ST TR T —— - s o

i Lumu]ﬂLLvn pa:conuagc -differences (F-M)- from Yoft to wyght
\dent1 Y tne point .of maxinom. dxfioronce betvéen e ics and,
ralec ulqlly dependable naximem.differenées, prless than
03, nce»undcr];wﬂd twice, IU'dnratoly depcndal.le . max: mom
aifferci ¢8, ‘P, 1css Lhuu +10 but grl ater than .01, avo

underd iKe” ence., .. L
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Table 1 (continuned)

Q 3. a. HBew lung heve you baen in Xovea on this tour? __ HMenihs

ARD R4 7i-1t

Group.

Months®

Number

cex MOS

| S

M T

Curi F-M

-3

- 4-6 ~ =9

©3 24,

28.

6
8

217

23.6

~Y0-12 13-15 T16=19 20+
22.8 6.0 2,7 2.0
17.0 2.4 4.7 10.4

4=1003%.

1.0

6.8 10.4 $.4 0.0

20:6
.20.0

27.7- 4.3 037 2.8
22.5 6,7 1.7 5.8

2.2

6:4 4.0 3.0 0.0
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ARI RM 77-16

Table 1 (continued)

(70b Title)

Q@ 4. What is your current Army job?
a. .Primary .MOS: - 5
. Duty MOS, if dofferent S -
a. What 18- your AP0 number" :
\éi’ e e oF H0S (Code) Norber
's-;%g%g Admm “Medic: - rood Service Other gf;‘ggg
(7x%) (91x,923 42x) (94x).
F T 79.0 13.8 2.9 4.3 443
M T 83.0 A1.3 2.8 2.8 212.
& = 1.76 ‘p = 0.38
T e o THOS, (G086)
--Cff-g%%‘-, Tav Enforcement  Woch/Tach, — DEIvers OTRET :I’E’i‘ggg
Sex (95,96,97x) (2,3,4,5,6%(-64) (64x) = .
N 54.3 22.9 2.9 20,0 140
‘M N 51.7 1995 1.7 27.1 118
2 = 2.19 p = 0.47
Groixi) e -Elélléh Afmy Area s N\‘lmBe;
Sex MOS 1T T 3 5 6 . 1 N=100%
F T ;g 2 12,9 45.4 10.8° 15.8 2.9 443
M T 15,6 18.4° 38,7 9.0  16.0 2.4 212
¥ 26,33 p=0.72 T ;
F ooy 5.0 10:7 32,9 17.1 25,7 8.6 140
M N 9.3 11.9 20,3 12,77 32,3 13.6 8§

2 5‘\\89’75 -

= ,ox! T
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pable 1 (continued)
) : ARL RM 77-16
¢ 5. Rank/Grade:
i Groun - Pay G?:uade, - - ; T;;ér_
i, Yox 108 By E2 L E3 t4. E5 N=100%
roT 0.2 ‘6.9 11.6 48.8. 32,5 449
’ M7 - 6.6  16.0  47.6  29.7 212
Cufh F-M 0.2 0.5, 3.9 -2.7 0.1
¥ N - 3.5 17.0 68,8  10.64 141
M N - 6.7 14,2 64.2  15.0 120
cum F-M 6.0 -3.2 ~0.4 4,2 -0.2
Q 6. Education: (Check One)
Less than 12 grades High school grad GED grad
Some college CLEP  crediis Coliege grad i N
Group LSS MMM “eEp soms  cBP College Mumber
Sex MOS . L3 Grad: College- Credits: Grad: N=100%
32 Grad b
) F T 0.4 45.7 6.2 40.1 3.8 3.8 449
T 6.1 36.8 9.9 377 3.3 6.1 212
Cum. F-M  =5.7 3.2 ~0.5 1.9 2.4. 0.1
F N - 39.00 8,5 42.% 3.5 6.4 141
M N 5.0 39,2 13.3 375 1.7 3.3 120
"
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Table 1 {continued)

Q 7. Which is your ethnie group: (Check One)
Blask_ __ Spanish-American __ While_ Other (Speeify) ____

Group . Spanish-~ ; e : Nunber
Sox TIO8 Black American Asian Othgr White N=100%
F T 29.4 .3.3 0.7 4.9 6.7 449
M T 22.6 6.1 3.3 9.9 58.0 212
Cum F-M 6.8 4.0 1.4 -3.6 0.1
¥ = 17.51 p = 0.99
]
i F N 14.9 1.4 3.5 4.3 75.9 141
! ¥ N 15.0 6.7 1.7 1.7  75.0 120
5 Jun F-M -0.1 =5.4 -3.6 -1.0 -0.1
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Table 2: Overall On-Duty Experience: Response Percentages by Sex With
Within Traditioral and Non-Traditional MOS Groups .

Q 8. How do you rate your overall experience ag_r_soldier in

N
i Kovea? (Cheek One)
: . Never satisfied a%t all. (1)
i ot satisfied most of the tine. (2)
" Satisfied less thuan half of the time. (3)
i Satisfied about half of the time. _ (4) 1
! Satisfied most of the time. (5)
Alnost completely catisfied. : (6)
Completely satisfied. (7)
Group Rating Scale Nunber
Sex MOS 1 2 3 4 5 6 7 N=109%
| F T 3.8 12.3 13.9 22.6 32.4 12.1 2.9 447
M T 4.3 9.5 9.0 20.0 33.8 14.8 8.6 210
. Cunm F-it -0.5 2.3 7.2 9.8 8.4 5.7 0.0
F oW 5.7 18.4 13.5 24.1 27.0 9.2 2.1 141 )
ﬂ 21 3] 1.7 18.3 15.0 22.5 27.5 10.0 5.0 120

Cum F-M 4.0 4.1 2.6 4.2 3.7 2.8 0.0

33

Y0 SO




ARIL RM 77-16

Table 3: Overall Off-Duty Experience: Response Percentages by Sex
Within Traditional and Non-Traditional MOS Groups

. 5. Hew do you raie your ovarall experienve gfter J
(Cheok One)

Completely salisfied. (7)

Hever savisfiad ot «ll. .. ;

Yot soiisfied nost of the time. — (&) -

! Satisfied less than nalf of the time. (3) §
Saticiied about haif of the time. () }

Satisfiad most of she time. . e () °

Alwose zoapleicly satisfied. L (&) f

i

+

I

j

Growp T TRACINg Sonis :
xR Bl T T 3 4 B 4

PR 4.0 11.6 3.8 1%.8 36.3 17.4 7.1
M T 7.2 1.7 .7 16,7 31.5 13.9 15.% 20¢

Cuw F-M  -3.2 0.7 2.8 5.9 4.6 8.1 =0.1

! r o 2.8 16.3 12.1 23.4 27.0 14.9 3.5 141

%‘ ! #ooN 5.0 8.4 14.3 21.8 23.5 21.0 5.9 119

Cam =M =2.2 5.7 3.5 5.1 8.6 2.5 0.1




Table k:

You and Your Boss:

ARI RM 77-16

Response Percentages by Sex Within

Traditional and Non-Traditional MOS Groups

You and Your Boss:

Circle

in this unlt in XKorea. Yo

for EER/CER.

one letter to show your expe

rience
ux poss is your performance rater

A = Strongly Agree B = Agree C = No Opinion/Not Sure

D = Disagree E = Strongly Disagree
Q 10. I undevstarnd my boss's job very wvell

b
Group Rating Scale lumber
Sex MOS A B C D E N=100%
r T 22.4 43.9 20.1 8.8 4.8 442
M T 30.5 47.6 17.1 4.3 0.5 210
Cum P-4 -8, -Jl.8 ~8.8 -4.3 0.0
F N 18.1 50.7 21.7 7.2 2.2 138
NN 28.1 49.1 14.9 4.4 3.5 114
Cun F-M -10.0 -8.4 -1.6 1.2 -0.1
35
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wakla 4 {continued)

2 Tl My boss knows my feb v.ey well.

e e

LT 5ol TG Y ;
¢ B I o
14.3 13.1 7.0 442 .
t iy 43.5 27.8 11.8 9.6 4, 209
Cum PN -12.)  =8.7  -6.2  -2.7 5.0
© N 38.4 34.1 8.0 10.9 8.7 132
I N 3.0 37.9 13.8 L. 2 6.0 116
o Bl 7.4 3.6 ~2.2 -2.5 0.2
21%. T geb all the eredit I deserve from my boss.
’.;x._c_)_gp Rating Scake Nuabar ;
Siex 1OS A B C D = N=100% ‘
F T 18.0 30.4 22.6 17.1. 11.9 438
M T 20.8 36.2  19.3 13,5 10.1 207 ‘
N i
Cum, F-M ~2.8 -8.6 ~5.3 -1.7 0.1 '
— ;
F N 4.8 34.8 27.4 14.1 8.9 135
M N 14,7 31.0 25.9 19.0 9.5 116
Cum ‘F-M 0.1 3.9 5.4 0.5 -0.1

. ISPV P

-

0 J’
K
Shars
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Table 4 (continued)

Q 13. I can see or find my boss uwnenever I need help.

Group Rating Scale fumber
Sex MOS A B C D E N=1007
r T 22.1 41.1 9.7 18.1 9.0 443
3 T 39.7 37.3 'L0.5 8.1 4.3 209

cum F-M -17.6 -13.8 -14.6  ~4.6 0.1
F N 24.3 35.3 10.3 18.4 11.8 136
M N 29.3 34.5 7.8 18.1 10.3 116
Cum F-M -5.0 -4.2 ~-1.7 ~1.4 0.1
Q 14. My boss tells me what I need to know to do my job well.
Group Rating Scale Mumbeyx
Sex NOS A - B -C D E N=100%
F T 21.1 34.2 14.7 18.1 11.8 241
M T 29.7 35.8 12.4 14.8 7.2 209,
¥ cum F-M -8.6 -10.3 -8,0 =-4.7 -0.1
F N g0.6 30.9 9.1 19.9 9.6 136
M N 25,6  29.3 15,5  19.8  10.3 116
< -4.4 -2.8 0.8 0.9 0.2

Cum F-M
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Table 4 (continued)
0 15. My boss takes suggesitions from ne.

Group Raling Scale R T
Sex MOS A B C - D ] N~+100%
F T 16.3 . 38.5 21.7 14.0 9.5 442
M T 18.8 41.5 20.8 1z.] 6.8 207

Cum F-~M -2.5 -5.5 ~4.6 -2.7 0.0
F N 14.0 41.2 19.7 13.2 12,5 136
M N 16.4 33.6 19.8 15.5 14.7 116
Com P-M -2.4 5.2 4.5 2.2 0.0

Q 16. My boss learns from me first about preoblens that might
affect my work.

Group, - T “Rating Scale RURDET
Sex MOS A B ) C D E 8=100%
FooT 21,7  38.0  18.9  12.4 9.0 434
M7 25.2 33,5 23,8  13.6 3.9 206
Cun F-M -3.5 1.0 -3,9 5.1 0.0
F N ‘16.5  42.9 17,3 13.5 9.8 133
4 N 18.1  34.5  25.9 8.5  12.9 116
) 6.8, 1.8 3.1 0.0
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Table 4 (continued)

@ 17. My boss is the [first to tell me about problems ilhat
might affect me or my work.

Group Rating Scale . Number
Sex MOS A B C N D E N=100%
F T 18.8 32.7 20.6 17.2 10.7 441
M T 22,8 35.0 16.0 19.9 6.3 206

Cum F-M -4.0 -6.3 ~1.7 -4.4 0.0
F N 21.6 29.1 16.4 17.2 15.7 134
M N 19.0 30.2 24.1 19.0 7.8 116
Cum P-M 2.6 1.5 -6.2 -8.¢ -0.1

Q 18. I do my job very well as far as my boss is concerned.

Group Rating Scale ___ Number
Sex MOS A B c D E N=100%
F T 24.9 37.8 28,3 5.7 3.4 442
M T 32.1 40.2 23.0 4.3 0.5 209

Cum F-M -7.2 -9.¢ ~-4.3 -2.9 0.0
F N 10.9 44.5 37.2 2.9 4.4 137

M N 20.0 33.0° 37.4 7.8 1.7 115

2.4 2.2 -2.7 0.0
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Table 4 (continued)

g 19. Mv bogce is an outsfanding leader as far as I am

concerned.

Group Rating Scale Number
sex MOS A C D E N=100%
F T 25.1 27.5 21.0 14.4 12.0 443
M T ) 37.5 23.1 18.8 11.5 9.1 208

Cum F-M -12.4 -8.0 -5.8  -2.9 0.0

F N 26.7 24.4 20.7 13.3 14.8 135
M N 24,1 31.9 19.0 12.1 12.9 116
Cun F-M 2.6 -4.9 -3.2 -2.0 -0.1

‘
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Table 5. You and Your Military Equals: Response Percentages by Sex
Within Traditional and Non-Traditional MOS Groups

You and Your Military Equals: Circle one letter to show your experience
in this unit in Korea. Think of soldiers at about your iank as
military equals. They report to your -boss.

A
D

Strongly disagree B-= Agree C = No Opinion/Not Sure
Disagree E = Strongly Disagree

Q20. 1find it easy to work with my military equals.

Group Rating Scale - Numbex
Cex MOS A B C D E N=100%
F T 24.7 56.1 10.6 6.1 2.5 442
M T 38.0 43.8 10.6 5.3 2.4 208
Cun F-M -13.3 -1.0 -~1.0 -0.2 -0.1
F N 28.6 57.9 5.7 5.7 2.1 140
M N 29.2 54.2 9.2 6.7 0.8 120
|
)

b Cum F-M -0.6, 3.1 -0.4 -1.4 -0.1
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Table 5 (continued)

Q 21. Most soldiers at my rank support each other.

_Group Rating scalc Number - }

Sex 1OS A B ~C D E N=200% t
F 7T 12.7 44.0 20.8 16.9 5.6 443

M T 25.7 40.3 21.8 8.7 s.4 206

Cum F-M -13.0 -9.3 -10.3 -2.1 0.1

F N 19.1 45.4 17.0 10.6 7.8 141

M N 25.0 39.2 12.5 19.2 4.2 120

Cum P-M -5.9 0.3 4.8 -3.8 -0.2

expected of me by my military cquals.

s

3
(4]

Q 22. 1 know what

Groupd Ratinyg Scale Nunber }
Sex MOS A. B - [ 'D E N=100% {
FT 23.5 48.8 18.1 7.0 2.7 443
M T 39.3 45.6 11.7 2.4 1.0 206
Cum F-M -15.8 -12.6 -€.2 -1.6 0.1
F N 22,9 57.1 14.3 4.3 1.4 140
M N 32.5 52.5 12.5 2.5 - 120
Cum F-M: -9.6  =5.0 =32  -l.4 0.0
%2
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j Table 5 {(continued)
@ 83. My military equals listen to me.
_Gxoap Rating Scale Number
i Sex ¥O0S . A B C D 3 N=100%
I
‘ F T 11.0 44.4 27.7 11.0 5.2 444
i
! M7 22.8 47.1  23.3 3.9 2.9 206
|
i
| Cum F-M -11.8 ~14.5 -10.1 ~3.0 0.0
L F N 12.1 50.0 22.9 11.4 3.6 140
| .
; M N 1x.7 *55.8 20.0 16.0 2.5 120
[
|
Cum F-M 0.4 -5.4 -2.5 -1.1 0.0
a .
|
. ! Q 24. I try to assist soldiers of equal rank by telling them
z’nfomaf:ioiz they need to know to do their jobs uvell.
_Group Rating Scale hunzer
Sex MOS - A B C D I N=100%
F T 21.9 60.1 12.8 4.1 1.1 439
M T 38.8 51.0 7.3 1.5 1.5 206
cum F-M ~16.9 ~7.8 -2.3 0.3 0.1
F N 15.1 7%.2 9.4 4.3 - 139
M N 33.3 53.3 9.2 2.5 1.7 120
Cum .F~M =18.2  -0.3 -0.1 1.7 0.0
5 43 1{;& i
S e
kst |
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fable 5 (continucd}

Q 25, Most soldiers vt wy runk tell each oilher what ve need
¥ A
LY

i to know to dn our jolo well.

‘ Groww T T RHEing Scale. T RaRReY

; Sex HUE A N ¢ D 7 N=i00%

t F T 14.6  45.2  .22.8 12.8 4.6 438

\ M7 26.1  51.2  12.6 8.2 1.9 207
Curt F-M -1L.5 -17.8 -7.3 -2.7 0.0
F N 13.6 56.4 15.7 10.7 3.6 140
M N 16.7  °53.3 13.3 12.5 4.2 320
Cun F-M -3.1 0.0 2.4 0.6 0.0

Q@ 26, I get tne criticism I need from my military equals. :

“Cum. F=M:

' _Group Rat;i)g Scale Number
' Co Sex MOS A B C D E N=100%
o | F oo 5.8 41,3 23.7  13.0 6.2 438
) ' Moo 18.8  44.2  19.7 9.1 8.2 208
Cum :F~M -3.0  -5.9  -l.9 2.0 0.0 ;
- - H
F N 12,2 50.4 19,4 14.4 3.6 139
M N 21,8° 48,7  18.5 7.6 3.4 119
~9.6 =7.9  ~7.0 0.2 ‘




!
{
} ARL RM 77-16
Table -5 (coalinued)
Q 27. At least one of my miliiary equals is too friendly
- with our boss
{ _Group 'Rﬁéinq Scale Nunber
Sex NOS A B - C - D E N=100%
§
F T -18.3 12.1 24.4 23.5 21.7 438
MT 19.8 16.4 28.0 '20.3 15.5 207
Cum F-M -1.5 -5.8 -9.4 -6.2 0.0
§ F N 24.8 14.6 23.4 21.2 16.1 137
M N 29,2 9.2 25.8 22.5 13.3 120
; .
; Cum F-M ~4.4 1.0 -1.4 -2.7 0.1
|
; Q 28. My military equals trust me to do my job well. ’
= 1 Group Pating Scale Number
] Sex M0S A B ¢ b E- _ N=100%
F o 28.3  51.8  17.1 2.3 0.5 442
" M T 36.9 53.4 7.8 1.5 0.5 206
1 Cum F-M ~8.6 -10.2 -0.9 -0.1 ~-0.1 |
¥ B .
N 16.4 55.7. 20,7 5.7 1.4 140
: M N 30.3 52.9 14.3 - 2.5 119
C Cum-F-¥ -13:¢  -11.1  ¥4,7 1.0  -0.1
Jt;
45, '
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wable 5 (continuegd)

2 29. X can depend on my miliiary equals to do their jobe
3 well, :
! “Groun Ratiny Scale funbex
! Sex MOS8 A B - ¢ D E §=100%
; -
: F T 14.2 47.6 23.6 10.1 4.6 437
' B 20.8  50.5  18.3 7.4 3.0 202 ?
Cum F--¥ -6.6 -9.5 -4.2 -1.% 0.1
% :
F N 9.4 51.8 20.1 12.9 5.8 139
M N 13.6 50.8 22.9 8.5 4.2 118
Cum F-M -4.2 -3.2 -6.0 -1.6 0.0
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Table 6. You and Your Subordinates: Response Percentages by Sex
Within Traditional and Non-Traditional MOS Groups

You and Your Subordinates: If you do not have any subordirates,
do not respond to this page. Think of subordinates you rate
or review for EER/OER. Circle one letter to show your experi-
ence in this unit in Korea.

A = Strongly Agree B = Agree C = No Opinion/Not Sure

D = Disagree E = Strongly Disagree

o

Q 30. T know my subordinates' jobs very well.

Group Rating Scale Number
Sex MOS A B C D E N=)00%
F T 16.3 43.1 28.5 8.9 3.3 123
M T 35.7 45.2 13.1 6.0 - 84

Cum F-M -19.4 -21.5 -6.1 -3.2 0.1

PN 17.1 56,1 17.1 7.3 2.4 41
M N 38.6 38.6 15.9 6.8 - 14
Cum F-M -2..5 ~-4.0 -2,8  -2.3 0.1

k7
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Table 6 (continued)

Q 31. My subordinates understand my job well.

Group Rating Scale . Number .
Sex M0OS A I C D E N=100% ‘
F T 9.0 41.0  27.0 18,0 4.9 122 ,
Mo 25.9  38.8  14.1  18.8 2.4 85 ;
;
Cum F-M -16.9 -14.7 -1.8 -2.6  -0.1 E
F N 9.8  39.0  36.6 9.8 4.9 41 >
N i
M N 22.7 50,0  18.2 9.1 - 44
Cun F-1 -12.8 -23.9  ~5.5  -4.8 0.1

Q 32, My cubordinates respond postitively when I bring problems
to tvheir attention.

_Group Rating Scaie Number !
gox 108 A B ¢ b B n=100% ’
F T 12.2 39.0 30.1 14.6 4.1 123
Moo 25.9 38.8 22.4 10.6 2.4 85
Cum F-M -13.7 =13.5 -5.8 -1.8 -0.1
F N 19.5 48.8 19.5 7.3 4.9 41
M N 25,0 43.2 13.6 13.6 4.5 44
Cum F-M =5.5 0.1 6.0 -0.3 0.1
48




Tzble 6 (continued)

9 33. I take corrzeiive action when problems are brougat to
me by my subordinates or I tell them why I won't.

_Gxroup Rating Scale Numper ’
Sex. MOS A B C D E N=100%

¥ T 22.8 56.9 18.7 0.8 0.8 123

M T 35.3 55.3 8.2 1.2 - 85

Cum F-M -12.5 -10.9 -0.4 -0.8 0.0

F N 19.5 65.9 2.2 2.4 - 41

M N 40.9 38.6 18.2 2.3 - 44

Cum F-M -21.4 5.9 -0.1 0.0

i

Q 34. My subordisates know what I expect of them.

SR

_Grxoup Rating Scale Number
sex MOS A B C D E N=100%
FOT 16.3 49.6 26.8 4.1 3.3 123
M T 26.2 ‘50,0 =19.0 3.6 1.2 84
Cum F-M -9.9 -10.3 -2.5 -2.0 0.1
] F N 12.2 58.5 24.4 2.4 2.4 41
M N 16.3 48.8 .23.3 4.7 7.0 43:
Cum F-M -4.1 5.6. 6.7 4.4’ ~0.2
B T — : = >
49




ARL RM 77-16

fable { {wriin o)

Q 35. ky subordinctes tell me things I need o knev Lo 2o nu
job wvell.

Grous. ating Seate T T T Nk &
gex 108 A = T ) W NSL0e)
FooT 9.7  46.8  22.6  15.3 5.6 124
MoT 17.6 4.4 17.6 9.4 5.9 85
Cut of 7-M  =7.9 -10.5  -5.5 0.4 0.1

ron 9.8  56.1  19.5 9.8 4.9 41
non 9.1 40.9  27.3  18.2 4.5 44
cum of ¥ 0.7  15.9 8.1  -0.3 0.1

£ 36, My subordinates get the kind of cvitieticm they need
fron me.

_Sroup Rating SoAle T Thumser
Sex 1108 A B C - i B N=100%
F T 13.0 48.6 29.3 7.3 2.4 123

Moo 25,9 48.2 16.5 8.2 1.2
cum P-M 12,9 -13.1 -0.3 -1.2 0.0
F N 14.6 58.5 22.0 4.9 - 41
M N 20.5 43.2 20.5 11.4 4.5 44
‘Cum F~M 5.9 ' 9.4 10.¢ 4.4 -0.1
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Table 6 (continued)
G 37. Ny subordinates come to me first when they have a
problem or complaint.
Group Rating Scale Number
Sex MOS A B C D E N=100%
F T 13.0 30.9 33.3 14.6 8.1 123
M T 19.5 26.8 40.2 7.3 6.1 82
Cum of F-M -6.5 -2.4 -9.3 -2.0 0.0

F N 12.2 19.5 36.6 24.4 7.3 41

M N 13.6 29.5 27.3 18.2 11.4 44
Cunn F~M ~1.4 -11.4 -2.1 4.1 0.0

Q 38. If you ask my subordinates, I am an outstanding leader.
Group Ratiny Scale Number
Sex MOS A B C D 1 N=1003%
F T 12.3 22,1 57.4 5.7 2.5 122

M T 12.0 37.3 47.0 1.2 2.4 83
Cum F-M 0.3 =14.9 -4.5 0.0 0.1

F N 2.4 24.4 65.9 7.3 - 41

M N 14.0 32.6 46.5 4.7 2.3 43
Cum F-M. -1..6 -19.8  -0.,4 2.2 -0.1
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Tahle ¢ [coniinued)

Q 39.
concerned.

Hy subordinaier de thoiy Jels vz y vl

F T

M T

Cum F-M

b 26.8

M N 3.6

Jvany P-M 1.9

0.8

4.9 2.4

v.3 - 4
-2.5 =-0.2

i
i
i
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‘Table 7. General Complaints: Response Percentages by Sex Within
Traditional and Non-Traditional MOS Groups

ceneral Comnlaints: Circle one letter to show your reaction.

A
D

Stronyly Agrec

B = Agree C = No Opinion/Not Sure
Pisagrce E =

Strongly Disagree

Q 40. VWhen I lock at the hard life aad conditions here, I
think "/hct a rotten place to be.”

Group Rating Scale Numbex
¥ox _Mos A B c b E N=100%
r Ly 24.2 17.6 18.3 28.1 11.9 438
M T 22.7 10.1 16.9 32.9 17.4 207

Cum F-M 1.5 9.0 0.4 5.6 0.1
¥ N 21.6 29.5 8.6 25.2 15.1 139
M N 16.0 17.6 20.2 32.8 13.4 119
cum F=M 5.6 17.5 5.9 -1.7 0.0
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Table 7 {continued)

Q 41. I can't work within the regulaiions and gei my job donz
in the Army.

Group Rataing 8cane ) Number

§ex MO8 A B ¢ B E__ N=100%

F T 4.8 7.1 19.2 45.3 23.6 437

M T 9.3 14.1 21.0 30.7 24.9 205 §
i

Cum F-M ~4.5 =-11.5 -13.3 1.3 0.9 }
|

F N 6.5 10.8 15.3 46.0 21.6 139

M N 2.8 12.8 20.5 38.5 15.4 117

Cum F-M -6.3 ~8.3 ~13.7 ~-€.2 0.0

Q 42. Shortages of supplies make 1t difficult io do my Job.

Gxoup Rating ocalie Nomber

Sex MOS A B C D B N=100%

F T 22.8 29,6 13.0 26,0 8.7 439

M T 25,7 24.3 13.1 26.2 10.7 206

Cum F-M -2.9 2.4 2.3 2,1 0.1

F N 18.2 33.6 12.4 27.7 8.0 137 ,
M N 33.3 29,9 12.0 21.4 3.4 117

Cum F-M ~15.1 -11.4 -11.0 -4.7 -0.1
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Pable 7 (continued)

g 43. The supply system ends up providing more for the black
market than for the soldiers.

Group Rating Scale Number
Sex MOS A B C D E N=100%
F T 20.5 17.3 40.5 13.7 8.0 439
M T 12.2 13.2 37.6 22.9 14.1 205

Cum F-M 8.3 12.4 15.3 6.1 0.0

¥ N 22.8 14.0 41.9 17.86 3.7 136
M N 23.1 14.5 35.9 19.7 6.8 117
Cum F-M -0.3 ~-0.8 5.2 3.1 6.0

Q 44, They don't give me the kind of equipment I need to do

my gob.

_Group ) Rating Scale ‘Number
Sex MO3S A B C D E N=100%
F T 14.9 18.3 14.0 39.8 ‘13.0 437
M T 16.0 21.4 16.5 32.0 14.1 206

Cum F-M -1.1 ~-4.2 -6.7 1.1 0.0
F N 1.6 22.5 10.9 46.4 8.7 138
M N 24.6  21.2 13.6 35.6 5.1 . 118
Gwn F-M  -13.0. -11.7 -14.4  -3.6 0.0
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wable 7 (continucd)

Q 45. There are touv few people fer the job.

i
{
{ TGroup Reting Scale Rumber (
4 Sex MOS A B C D E N=100%
)
i r T 24.8 20.9 12.4 31.2 10.8 436 !
M T 27.8 22.4 13.7 28.8 7.3 205
Cum F-} -3.0 ~4.5 -5.8 -3.4 0.1 i
F N 32.4 21.6 10.8 27.3 7.9 139
M N 34.7 20.3 16.1 22.0 6.8 118
Cum F-M -2.3 ~1.0 -6,3 -1.0 0.1

P ——

Q 46, FKe have too many people with the wrong skills.
“Group_ Rating Scale i Number
Sex dOS A B C D Y N=100% . X
F T 15.7 J2.9 24,7 34.1 12,7 434 ;
M T 13.2 .20.5 20.5 31.7 14.1 1205 f
{
Cim F-M 2.5 =5.1  =0.9 1.5 0.1 }
’ , i
N " 10.9 21.9 24.8 31.4 10.9 137 i
|
M ON 12,8 12.8 28,2 38.5 . 7.7 117
- - '
Can .F-M -1.9 7.7 3.8 -3.3  -0.1
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9 47. Everyone is tryiug to get it over on everyone else in
the Army any way =2y can.

Group Rating Scale Number
Sex M0S A B C D E N=100%
F T 20.5 27.1 24.8 20.3 7.3 439
M T 16.7 22.7 30.0 19.2 11.3 203

Cum F-M 3.8 8.2 3.0 4.1 0.1
¥ N 22.6 26.3 20.4 24.1 6.6 137
M N 20.3 27.1 23.7 24.6 4.2 118
Cum F-M 2.3 1.5 ~1.8 -2.3 0.1
¢ 48. There ien't muck I can do to improve cenditions here.
GYoup < Rating Scale Number:
Sex HOUS A B C D E N=100%
®? T 16.0 30.4 25.6 18.9 9.1 438
M T 23.4 22.0 26.3 18.0 -10.2 205
Cum F-M -7.4 1.0 0.3 1.2 0.1
F N 25,2 25.9 22.3 17.3 9.4 139
¥ N 23.7 28.0 20.3 14.4 13.6 118
1.5 4.3 0.1

1.4

iy s o =
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Table 8. You and Koreans: Response Percentages by Sex Within Traditional
and Non-Traditional MOS Groups

You and Koreans: Circle one lettex to show how you rate vour
expcrience this unit in FKerca.

; A = Strongly Agree B = Agree C = No Opinion/Not Sure
' D = Disagrec E = Strongly Disagree
1
Q 49. Some Koreans have dowe a great deal to make me happy
here.
Group TRating Scale Rurbey
Sex HGS F B ¢ i} E N=1703
F 7 21.2 39.4 13.7 16.6 9.1 479
: Moo 34.1  40.3 7.6 10.6 8.1 214
!
§ Cum F- -12.9  -13.8 -7.7  -L1  =0.]
% F N 19.9 40.4 17.0 14.2 8.5 141
i M N 29.4 38,7  :1.6  1i.8 8.4 119
i
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i
i Table 8 (continued)
Q. 50. Koreans generally treat Black American soldiers rery |
well .
Group Rating Scale Number
Sex MOS A B C -D E N=100%
F % 6.9 23.6 50.8 10.3 8.5 437
M T 6.7 24,9 45,5 13.9 9.1 209
Cum F=-M 0.2 -1.1 4.2 0.6 0.0
F N 3.6 23.9 54,3 13.8 4.3 138
M N 2,5 22.9 49.2 19.5 5.9 118
Cum F-M 1.1 2.1 7.2 1.5 -0.1
Q. 51. Iv(vzzl'leans generally treat Spanish - American soldiers vary 5
Group Rating Scale B Number b
Sex MOS A B C D E N=100%
F T 4.7 21.9  .63.7 6.5 3.3 430 §
M T 7.7 26,8 53.6 7.7 4.3 209
Cum -F-M -3.0 -7.9 2.2 1.0 0.0
-N 2.9 23.9 67.4 5.8 - 138
M N 2.5 25,4, 61,9 5.9 4.2 118 ;
- Cum F-M 0.4 ~l.1 4.4 4.3 0.1
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Q 52.
well.

Koreans generally treat

Asign-American soldiers very

Group Rating Scale Nomber
Sex MOS A B C D E N=100%
F 7 8.4 21.9 62.8 5.1 1.9 430
M T 17.2 32.1 44.5 4.3 1.9 209

Cum F-M ~8.8 Agég -0.7 0.1 0.1

F N 4.3 26.1 65.2 2.9 1.4 138

M N 5.1 30.8 55.6 3.4 5.1 117

Cum F-M -G.8 ~5.5 4,1 3.6 -0.1

Q 53. Koreans gencrally treal Female American soldiers very
wvell.

Croun Rating Scale Nunber
Sex MOS A B C D E N=100%
r 9 8:4 25.4 20.9 23.1 22.2 441
M T 213.5 29,0 40.6 9.2 7.7 207

Cum F-M -5.1 -8.7 ~28.4 -14.5 0.0
_==
F N 14.9.  23.4 22,7 25.5 13.5 141
M N Al 29.9 41,0 10.3 7.7 117
Cum. F-M 3.8 =2.7 -21.0  =5.8 0.0
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Table 8 (continued)

Q 54. I trust Xoreans in ihe ville (camp tovn) as much as I
vould anyone in business near an Army post.

Group Rating Scale Number
Sex MO& A B c D E N=100%
F T 5.4 22.1 13.3 30.9 28.4 444
M T 13.4 20.6 14.8 26.3 4.9 209
' Cum F-M -8.0 -6.5 -8.0 -3.4 0.1
] F N 8.5 24.8 7.8 35.5 23.4 14).
é M N 9.3 27.1 12,7 28.0 22.9 118
|
J Cum F-M ~0.8 ~3.1 ~-8.0 ~0.5 0.0

Q 55. Xoreans in the ville try as hard as anyone doing
business with soldiers to give me fair value.

Group Rating Scale Nunher
Sex MOS A B C D E N=)CC}
F T 2.7 17.7 19.7 32.7 27.1 446
M T 5.3 18.2 20.6 29,2 26.8 209

Cum F-M -2.6 -3.1 -4.0 -0.3 ~0.2
N 4.3 16.3 22.7 31.9 24.8 141
M N 1.7 21:0° 17.6 32,8 26.9 119
Cum F-M 2.6 2.1 3.0 2.1 0.0
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Tshle 8 (continued)

Q 66,

Korezaus off pust and outcide of the ville.

e g Seale

I do not hesilcte Lo ¢o shopping or sightseeing among

hombe v

2 T : N=1003%
Foo7 18.5  47.6 9.3 14.0  10.6 443
Moor 34.1  46.4 7.1 7.1 5.2 211

Cum F-M -15.6 ~14.4 -12.2  =5.3 0.1
F X 25.7  43.6 5.7 17.1 7.9 140
MR 22,7 50.4 7.6  12.6 6.7 119

Cum P 3.0 ~3.8  =5.7  -J.2 0.6

Q 57, Despite differences in language and culture, Keraan
people do not offaend me or "turn me off."

TGroup_ Rating case Numper
Sex MOS A R C N E N=)100%
F 7 10.8 39.2 19.4 17.8 12.8 444
M T 31.0 38,1 16.2 8.1 6.7 210

Cum F-# ~20.2  19.1 -15.9  =6.2  -0.1

N 12.2 45.3 15.1 16,5 10.8 139
M N 23.7 44,1 12.7 19.2 9.3 118
Cun. F-4 -11.5 ~10.3 =-7.9 -1.6 -0.1
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9 58. Korear pezople seem to accept my different ways very

well.

Group Rating Scale Number
Sex MOS A B C D B N=100%
F T 7.7 35.9 25.7 17.8 12.9 443
M T 17.9 42.0 23.7 11.1 5.3 207

Cum F-} ~10.2 -16.3 -14.3 -7.6 0.0
F N 12.9 33.8 19.4 23.0 10.2 139
M N 7.6 47.9 24.4 8.4 11.8 119
Cum F-M 5.3 -8.8 -13.8 0.8 -0.2

9 59. Korear women visiting our clubs do not offend or

bother me.

Group . Rating Scale Number
Sex MOS A B C D E N=100%
F T 5.3 15.1 17.2 19.5 42.9 436
M, T 18.1 37.6 17.6 14.8 11.9 210

' )
fum F-M -12.8 ~35.3 ~35.7 -31.0 0.0
F N 9.3 8.6 12.9 19.3 40.0 140
M N 11.8 42,9 18.5 10.9 16.0 119
=26.8 ~-32.4 -24.0 0.0

Cum F-M -2.5

74
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Fable 8 (continued)

Q 80. T gat along well wilh Konean womew 1% our clubs.
“Groun. o Ratapy cormfe 7 7 T Ropher
$ex 108 F i ¢ D 5 N=-306%
F T 3.5 17.9 25.8 20.4 32.5 421

M T 16.9 42.5 21.3 9.7 9.7 207
Cum F-M -13.4 -38.0  -33.5 -22.8 0.0

PN 5.8 2.6 28.8 18.7 25,2 39

M R 17.6 34.5 27.7 10.1 10, 119
Cun P-4 -11.8  ~24.. =23.6 -15.0 0.1

Q €1, KXorcan women are friendly tovard /American woxen on our
alubs.

“Goup. C TTTTTT Rating Scale TRamber
Sex 105 ) B € TTE N=1GC8
¥ 7 2.5 9.0 L2.6 27.4 42.5 435
M T 9.2 22.2 41.5 15.5 11.6 207

Cum F-M ~6.7 =-19.9 -42.&8 -30.9 0.0
F N 1.5 13,9 23.4 27.7 33.6 137
T 5.9 16,9 45,8 21.2  10.2 118
Cum, F-M -4.4° -7.4 -29.8 -23.3 0.1
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‘ | Table 8 (continued)

. Q 62. American vomen are friendly toward Korear women in our

clubs.
Group _ Rating Scale Nunber
Sex MOS A B C D B N=100%
F T 2.8 15.3 38.4 28.0 15.5 432
M T 3.4 16.4 45.4 20.3 14.5 207
i Cum F-M -0.6 -1.7 -8.7 -1.0 0.0
‘ |
F N 2.9 14.7 39.0 26.5 16.9 136
M N 1.7 18.6 44.9 27.) 7.6 118
Cum F=M 1.2 -2.7 ~8.6 -9.2 0.1

Q 63. I am haprpy to see the authorized Xorean vives using
the PX and comriissary as they do.

. Group Rating Scaie Numberxr
i Sex MOS A B C D B 3N=100¢%
1
. F T 3.8 18.1 22.9 23.8 31.4 442
!
M T 17.6 26.2 29.5 10.5 16.2 210
Cum F-M ~13.8 -21.9 -28,5 =-15.2 0.0
F N 8.6 20.9 23.0 2.6 25.9 139
M N 10.3 27.4 29,1 10,3 23.1 117
Cum F-M ~1.7 -8.2 ~14.3 -3.0 -0.2
1
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Table 8 (continued)

Q 64. The Korean vives and Korean-A=erican children of our
soldiers neve resitive influence or the Arnmy co-munisy
{schools, clubs, tneaircs, kespitals, churcies - Thinz
of thc wnole range of Facilities and cornmunicy
Ffunetions).

Group Rating Scale Numper
Sex MOS A B C D e N=100%
F T 9.7 22.5  47.2  12.5 8.1 432
M T 17.4  29.5  43.5 6.8 2.9 207
? Cum F-M -7.7 -14.7 -11.0 =-5.3  -0.1
t 3
F N 8.5  27.7  41.6  13.1 8.0 137
M N 10.3  36.2  41.4 4.3 7.8 116
| , Cum F-M -0.8  =9.3  -9,1  =0.3  -=0.1
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Table 9. You and the PX/Commissary: Response Percentages by Sex Within
Traditional and Non-Traditional MOS Groups

You and the PX/Comrmissarv: Circle one letter to rate your

experienca xn Xoreux.
A = Strongly Agree B = Agree C = No Opinion/Not Sure
D = Disagree E = Strongly Disagree
Q 65. I find mos: of the things I want when I go shopping at
the PX.

Group Rating Scale Number
Sex MOS A B C D E N=100%
F T 2.0 13.3 4.5 44.7 35.4 443
M T 6.7 36.4 10.0 30.6 Ju.3 209

3
Cum F-M -4.7 -27.8 =-33.3 -19.2 -0.1
F N 1.4 15.1 3.6 45.3 34.5 139
B N 5.1 3%.0 7.6 31.4 16.9 118
Cum F-M -3.7 =27.6 ~-31.6 -17.7 -0.1
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Table ¢ (continued)

Q 86. I find most of the things I wanit when I go shopping at
the Commiccary.

“Group_ TTTTTRoting §oain T Number
Sax MO8 ) B i E N=100%
FoooT 2.4 1s.8 28.6 27.6 21.7 420
T 5.6 30.1 35.7 15.8 12.8 186

cum F-M -3.2  -13.5 -20.6 -8.8 0.1

F N 2.4 25.2 29.3 23.¢ 19.5 123

M N 3.6 23.2 44.6 13.4 15.2 112

Cum ¥-M 1.2 0.8 =~14.5 -4.3 0.0

Q €7. 1 am rcpeatedly frustrated at the PX by the lack of
things essential to me.

_Group _ . Rating Scale Nurbeyx
Sex _MOS A B [¢] n E N-=1003
F T 33.8 27.0 10.8 17.6 10.8 444
M T 15.9 26.1 20,3 25.0 8.7 207

Cun F-M 17.9  18.8 9.3 -2.1 0.0
¥ N 31.7 39.6 9.4 14.4 5.0 139
M N 16.9 21.2 22.9 34.7 4.2 118
Cum F-M 14.7 3L.1 12.5 -0.7 0.1




ARI RM 77-16

Table 9 (continued)

Q 68. I am repeatadly frustrated at the Comnissary by the
lack of things essential %o me.

e e & oo

Group Rating Scale Numbex
Sex MOS A B C D E 1=100%
F T 16.7 18.2 34.4 22.5 8.1 418
M T 7.3 16.6 40.9 27.5 7.8 193
Cum F-M 9.4 11.0 4.5 -0.5 -0.2
3
{
F N 16.0 20.0 37.6 22.4 4.0 125
M N 11.7 13.5 45.9 26.1 2.7 111 .
Cum F-M 4.3 10.8 2.5 -1.2 0.1
i !
\ Q 69. I have used the suggesiion system or seen the manager ’
to get things I want at the PX,
i Group Rating Scale Numbex
' Sex MOS A B C D E N=100%
| F T 1.1 33.7  22.6  24.5 8.1 433
]
M T 7.8 31.7 25,4 25.4 9.8 205
Cum F-M 3.3 5.3 2.5 1.6 ~0.1
i )
} F N 16.5 39.1 15.8 22.6 6.0 133
M N 9.3  30.5 30.5  23.7 5.9 118
Cun' F~M 7.2 15.8 1.1 0.0 0.1
1.
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wable 9 {contiasued)

Q 70. I have used the suggestion system or seen the manager to get things
I want at the Commissary.

. Groun e RGEDE SC2dE Numbex
; Hei OS5 A B C ) ¥ W=100%
F b 4.6 16.4 41.9 27.1 9.4 413
M T 4.1 14.4 47.9 23.2 10.3 194
Cum M 0.5 3.0 -3.0 0.9 0.0
F N 7.6 8.4 41.2 33.9 10.9 119
M N 5.4 13.5 51.4 2i.6 8.1 111
I “ua F=-M 2.2 ~2.9 ~-13.1 ~2.8 0.0

Q 71. Considering inflation, prices at the PX are very reasonable,
X _Group Rating Scale Nuder
i Scx MNOS A B T D i N=100%
- F T 6.3 35.4 14.7 24.7 18.8 441
M T 8.2 40.4 20.2 17.3 13.9 208
¥
E Cun F-M ~1.9 -6.9 -=12,.4 -5.0 -0.1
‘ FoN 4.4 44.5 14,6  22.6  13.9 137
M N 7.7 38,5 21.4 23.9 8.5 117
Guam F-M -3.3 2.7 -4.1 -5.4 0.0
70
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Table 9 (continued)
Q 72. Considering inflation, prices at the Lommissary are
very reasonable.
Group Rating Scale Numbexr
Sex 1108 A B C D E N=100%
F T 5.1 30.8 39.6 12.6 11.9 412
M T 7.8 28.6 41.7 9.4 12.5 192
Cum F-M -2.7 -0.5 -2.6 0.6 0.0
F N 4.9 36.9 36.9 7.4 13.9 122
M N 5.5 29.1 52.7 6.4 6.4 110
i
|
! Cum F-M ~0.6 7.2 -8.6  =7.6  -0.1

Q@ 73. Scrvice at the PX is excellent.

Group Rating Scale Numbexr
. Sex MOS A B C D E N=100%
™ F 7T 2,3 25.5 17.8 34.9 19,6 439
‘ M T 6.2 38.3 17.2 26.3 12,0 209
Cum F-M -3.9 -16.7 =-16.1 -7.5 0.1
N 2.2 19.6 19.6 40.6 18.1 138
M N 8.5 25.6 25.6 27.4 12.8 117
. Cum. F-M -6.3 -12.3 ~-18.3. =5.1 0.2
T
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rable 9 (continued)

2 74. Service at the Commissary is caecilent.
“groap Rating &cale oo r
wex MoSs A B C D ¥ N=100%
F T 2.2 25.8 40.6 19.2 12.2 411
M T 4.8 2G.1 47.9 11.2 10,1 188
Cum F-M -2.6 -2.9 ~10.2 -2.2 -0.1
F N 3.3 24,2 41.7 20.8 10.0 120
M N 2.8 21.3 53.7 13.9 8.3 108 :
Cum F-M 0.5 3.4 -8.6 -1.7 0.0 ;
|
Q 75. I understand and accept the need for mration conirols. .
{

Groug Rating Scalc T aaber
Hex MOS A B C D L N=:100%
I T 28.9 44.9 9.6 9.1 7.5 439
M T 31.7 40.4 9.1 6.3 12,5 208

Cur £-M -2.8 1.7 2.2 5.0 0.0
F N 29,2 44,5 10.9 5.8 9.5 137
M n 30.5 38.1 11.0 9.3 11.0 118
Cum 'F-M ~1.3 5.1 5.0 1.5 0.0
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Table 10. You and Recreation/Education Services: Response Percentages
by Sex Within Traditional and Non-Traditional MOS Groups

You and Recreation/Education Services: Circle one letter to
rate your experience in Korea.

A

Strongly Agree B = Agree C = No Opinion/Not Sure
D E =

Disagree Strongly Disagree

nn

Q 76. I have found that there is always something to do for
recreation/education on my post.

Group Rating Scale Rumbex
Sex MOS A k] C D E =100%
F T 11.3 38.0 14.0 24.4 12.2 442
M T 21.0 41.9 13.3 13.8 10.0 210

Cum F-M -9.7 -13.6 -12.9 -2.3 -0.1
F N 8.1 37.5 11.0 27.9 15.4 136
M N 16.9 42.4 7.6 22.9 10.2 118
Cum F-M -8.8 -13.7 -10.3 -5.3 -0,
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table 10 (contirued)

Q 77. I have used many of the opportunities available to me.

TGrong - Kating Scale | TTTTTTTRgmuer
¢z _MO3 A B C b I n=100%
»oo7 11.4 54.9 19.6 J2.1 2.1 439

M T 19.5 51.4 16.2 11.4 1.4 2)0
Cum F=M -8.1 -4.6 -1.2 -0.5 0.2

F N 10.3 62.5 14.7 12.5 - 136

M N 14.4 63.6 16.1 5.9 - 138
cop e} ~-4.] =5.2 ~6.6 0.0

L ore. have been trcated very well bu Lhe staflf peorle at

7
these services.

“Sroup Rating scale Number
Sex MOS A B C D E N-100%
F T 13.8 53.0 23.0 7.1 3.0 434
HoT 21.1 54.5 17,2 5.3 1.9 209
{um F-M ~7.3 -8.8 -3.0 -1.2 -0.1
F N il.0 65.4 15.4 5.1 2.9 136
M N 15,3 51,7 16.1 16.1 0.8 118
Cum F-M -4.3 9.4 8.7 -2.3 -0.2
7

et e o e
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Table 10 (coutinued)

Q 79. I scpend most of my time with my friends or family here,
not in organized aetivities.

Group Rating Scale Number
Sex MOS A B C D E N=100%

F T 18.0 49.8 12.1 14.4 5.7 438

M T 19.2 43.3 17.8 12.5 7.2 208
Cum F-M -1.2 5.3 -0.4 1.5 0.0

F N 19.0 48,9 12.4 15.3 4.4 137

M N 10.3 44,4 17.9 25.6 1.7 117
Cum F-M 8.7 13.2 7.7 -2.6 0.1

9 80. I am a "loner” not much interested in these programs.

Group Ratingy Scale Numbex
Sex MO A B [+] D E N=100%
F T S.1 14.5 19.5 41.6 19.3 435
M T 5.8 12.0 20.7 41.3 20.2 208

Cum F-M =0.7 i.8 0.6 0.9 0.0
F N 3.0 11.9 15.7 55.2 14.2 134
M N 4.3 8.5 21.6 50.9 13.8 116
Cum F-M -1.3 1.1 -4.8 =05  -0.1

75
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Table 10 {continued)

Q@ 81. I want to get oway from the Army so mu & that I avoid
these services.
5200 Rating Scale Number
sSex M0S A B C )] E N=100%
F 7 3.2 5.0 16.5 48.1 27.2 437
M T 6.3 10.1 14.9 42.3 26.4 208
Cam F=M -3.1 ~8.2 -6.6 ~-0.8 0.0
F N 2.2 5.8 22.5 49.3 20.3 138
M N 2.5 2.5 19,5 60.2 15.3 118
Cum F-M ~-0.3 3.0 6.0 -4.9 0.1
Q 82. I gel avay from my camp or post as often and as fast
as I con so 1 do not really try the on-post services.
|
Grovp Rating Scale Numbex f
Sex MOS A B C D E N=100%
P T 4.8 10.6 18.2 46.1 20.3 434
M T 8.3 11,2 17.5 47.6 15.5 206
Cum F-M -3.5 ~4,1 -3.4 -4.9 -0.1 ;
. !
F N 6.7 12.6 14,1 53.3 13.2 135
M N 5.1 11.1 17.9 55.6 10.3 117
Cum F-M 1.6 3.1 -0.7 3.0 0.0
NE
16 87
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Table 10 (continued)

¢ 83. I am busy and happy off-duty.
E’ Group Rating Scale Nunber
i Sex MOS EN B C D E N==100%
i F T 17.8  41.0  14.6  16.9 9.7 444
; M T 19.8 43.0 17.4 13.5 6.3 207

Cum F-M -2.0 -4,0 -6.8 -3.4 0.0

8

F N 10.4 40.0 16.3 23.7 9.6 135

M N 18.6 30.5 16.9 27.1 6.8 118
i Cum F-M ~8.2 1.3 0.7 -2.7 0.1

17
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Tabkle 10 (continued)

7 84. I regularly spend some off-duty time at (Check as many

as apply).

Sports/Physical Games Library/Reading —
Crafts/Making Things Clubs/Being Entertained  __
Travel/Touring Education/Formal Learning __

Movies/Film Vatching
TV Show/Watehing

Church/Religion
Other (Speeify):

Percenlage Cherkod

v Fes( Non- irunxclonaf ﬂus t vect

sctivity TrasiFiondl |

Temale i 1: (F-M) ~Fopale  dale (#-M) _
Sports 43.9  58.5  -3.53%% 44,7  64.2  =3.20%%
Crafts 2.4 12.7  4+2.69%% 39,9 20.0  ~0.02
; Travel 49.7 50.0 -0.07 48.2 42.5 - 40.92 :
% Movies 73,9 67.0  +3.29 70.2  72.5  -0.4% ;
g TV Show 49.0  48.1  40.22 54.6  35.8 43,060
. i Library 51.7  44.8  +1.66* 61.7  58.3  +0.56 i
| Clubs 51.0  57.5  -1.56 53.2 51,7 +0.24
| vducation  37.4  30.7  +1,88* 38,3 35.8  40.42
i Chuxch 26.7  17.5  +2.60%* 22,0  16.7  +1.07 {
i other 12.9  13.7  -0.28 14,9 10.0  +1.19
Namber 449 212 141 120

¥ ,01Lp<.10 {
i+ p{.01
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Table 10 {(continued)

Q 85. VWhich cetivities are most important to you? (Select
and cheek three as most important.)
Sports/Physical Games ___ Library/Read :g
Crafts/Haking Things Clubs/Being Entertained
Travel/Tovring Education/Formal Learning
Movies/Film latehing Chuyrch/Religion
TV Show/Watehing Other (Speetfy):

L

Percentage Checked
Activity Traditional MOS t Test Non-Traditional MOS t Test

Female  Male (F-M) ~ Female Male _ (F-M)
Sports 40.5  58.0  ~-4.26%*  46.1  55.8  ~1.56
Crafts 19.4 9.0  #3.42**  11.3  12.5  -0.30
Travel 46.5  40.1  +1.55 40.4  35.8  +0.76
Movies 39.6  36.8  +0.49 36.9  34.2  +0.45
TV Show 19.2  14.6  +1.45 16.3  17.5  -0.26
Library 36.1  27.8  +2.12% 49.6  45.0  +0.74
Clubs 24,3 30.7  -1.74% 18.4 26,7  -i.61
Education  44.5  40.1  +1.07 42.6  40.0  +0.42
Church 32.7  17.9  +4.00%*  24.8  15.8  41.79%
Other 5.6 7.5  -0.94 10.6 8.3  +0.63
Number 449 212 141 120

N=100%

* ,01<p <.10
** p<.ol

Jl‘
il -
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Table 11. Minority/Majority Relations, Acquaintanceship: Response
Percentages by Sex Within Traditaonal and Non-Traditional MOS Groups

Acguaintanceship: Read each q..est.;\on, thea check Lhe %st

response Lo describe your ewnperience with each gromp in Korea.

Q 86. How many . soldiers do you know well enough to ecall
them by Llheir first names?

[=—droup . 1 Spanish- | ASian-~ O Ml
"o . Black § 2eioracon | Aavorican White ! Female | Male
Nowe T I R
1 or 2
Ter 4 o -
5 or 6 . | ]
| 7 or Hore o 1 | S

“Groun TTTTTBLACRS Ragwt By Firs T er’
Sex oS Rone T ov 2 T3 or 4 N=100%
F 7 2.3 9.7 12.0 10.7 €5.4 393
Moo 5.3 15.3 17.5 13.3 46.6 189

Curr F~14 -3.0 -8.6 -14.1 -1R. I 0.1

FOON 5.6 12.0 17.6 10.4 54,4 125
M N 3.9 2273 25,2 10.7 37.9 103
CGun F-2 1.7 -8.6 -16.2 -16.5 0.0
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! Table 11 ¢ 86 (continued)
‘ Group SPANISH Known by First Names Number
! Sex MOS None Lor2 3 or4d4 5 or 6 7/iore N=100%
:’ Fow 0.7 32.8  22.6 9.3 24.6 345
M T 14.1 35.0 23.2 7.9 19.8 177
Cum F~M ~3.4 ~-5.6 -6.2 -4.8 0.0
F N 19.7 36.8 23.1 11.1 9.4 117
M N 17.7 49,0 19.8 4.2 9.4 96
Cua F-M 2.0 ~10.2 -6.9 0.0 0.0
‘ Grovp ASIANS Known by Firxst Names Number
Sex MOS None 1 orz 3 oré4 5orbd 7/More N=100%
P T 32.6 22.3 15.0 8.3 21.9 301
{ M7 28.8 26.3 17.3 9.0 18.6 156
Cuom F-M 3.8 -0.2 -2.5 -3.2 0.1
F N 40.0 24.8 12.4 5.7 17.1 105
M N 43.3 26.7 11.}1 7.8 11,1 90
Cum F-M -3.3 :F.Z -3.9 -6.0 0.0
_ 81.
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aebie 1) @ 88 (conlinued)

_Groun Namber
' Sox Mus Honc N21009
. )

H F T 1.3

! M % 2.7 5.3 7.0 8.6 76.5 187

Com F-M ~1.4 -3.9 -1.7 ~1.9 ~C.1

MNoOON 1.0 7.7 4.8 1.6 76.0 104

g ...... - ——
{

i Cue I~ 1.4 L. -7.1 =10.4 ~0.1

X _ — I - - -
! JGroup e Knov o by Famidon

i Son MO8 ifone 3 or 4 N=1060%

F 7T J.3 £.0

M 7 4.4 17.2 18.3 13.9 46.1 180

“ | cum M ~3.1 -12.8 -23.1

i 2.4 16.4 1.2 g0 68.0 125

"y

M ¥ 5.9 17.8 17.8 14.9 43.6 101

Cum F-M -3.5 =~1C.9 -17.5 -

T kil
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Table 11 9 86 (continued)

Group MALES Known by First Nawe. Numbex
Sex MOS None L ov 2 3o0or 4 5 or 6 7/More N=100%
FoT 1.6 3.4 7.2 5.9 81.9 387
M T 2.2 5.0 6.1 6.7 80.0 180

Cum F-14 ~-0.6 -2.2 -1.1 -1.9 0.0

F N 3.2 0.8 3.2 2.4 90.5 126
M N 1.9 3.9 3.9 4.9 85.4 103
Cum P-M 1.3 -1.8 -2.5 ~-5.0 0.1
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Table 11 (continued)

87. How ofien have you worked

soldiers in Korea?

directly werrn o alongside

Spans sh-

Asian=

": ¢ 33 N ~ ¥e} t4 3 D>
e~ Black rmerscan | American Whate | Fomale | Male
" Soielines ”
_Seldom |
Never )V ! J
_Group Work Wath BLACKS Nawber
ax MOE  Always _Often Sowstimes  Seldom  Never — N=100%
F T 54.8 24.5 12.0 4.7 3.9 383
M2 56.1 22.8 12.2 3.9 5.0 180 ’
i
tam P ~L.3 0.4 0.2 l.0 -0.1
¢ N 39.2 28.3 19.2 1.7 1.7 120
M N 46,1 24.5 18.6 6.9 2.9 102
Cun F-M -~6.9 -3.1 -3.5 1.3 0.1
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Table 11 @ 87 {(continued)
§ Group Work liith STANISH Number
} Sex MOS Alvays Often Sometimes Seicdom  Jever N=1003
* {
% F T 23.6 19.7 25.1 15.4 16.2 351
f 21 T 29.5 19.9 21.1 16.9 12.7 166
i
% Cum F-M -5.9 ~-6.1 ~-2.1 ~3.6 -0.1
¢
; F N 10.7 18.0 26.2 25.4 19.7 122
%
i M N 18.4  19.4  25.5 19.4  17.3 98
1 !
; k Cum F-M -7.7  =9.1  -8.4  =2.4 0.0
g
Group Woxk With ASIANS Number
Sex MOS Always Often Sometimes Selaom  Never  n=100%
. l Foo 24.1  14.7  15.9  15.9  29.4 320
} i T 24.2  16.6  17.8  20.4  21.0 157
?v t Cun F-} ~-0.1 ~-2.0 -3.9 ~-8.4 0.0
l F N 15.4 20.2 11.5 14.4 38.5 104
1 M N 18.5 13.0 16.3 22.8 29.3 92
Cum F-M -3.1 4.1 -0.7 -9.1 0.1
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Table 11 @ 87 {(continued

TTTReRbE Y
erer o N=169%

. PoT 76.8 8.7 2.9 0.5 1.6 380

1moow 79.5 15.9 2.8 0.6 1.1 176

Cunt ¥'=-1 =2.7 -0.4 -0.3 -0.4 0.1

' N 79.2 36.8 3.2 0.8 - 125
N 77.2 J4.9 6.9 1.0 .- icl

Cun F=31 2.0 3.9 0.2 0.0 0.0

mn A e 4 e s s A e Y S —— 5 AR b 44 W YR % e Ao —- % b ———

WyER EI I

o8 Fedady N
eg Uedaci |
5.6

}

; 1 noT 56.8  19.5  14.2 5.3 4.1 169 )

; .

o e -
[ : Cum Tt -5.2  ~4.4  =7.9 4.6 0.1 ~ ‘
] - , i
E. F N 38.0  15.7  19.8  11.6  14.9 123 :. |
| ;
| MK 48.5  17.5  16.5  12.4 5.2 97 j i
i
} . :
i Cum F-M -10.5 ~-12,3 -9.0 -5.8 -0.1 é *
i ]
| |
; | 1
1
hy :
L H
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. Table 11 @ 87 (continuad)

Group Work ilrth MALES Numbex
! Sex MOS Always Oflen Seomtimes Seldom Never N=100%
X F T 74.2 16.2 2.7 0.5 6.5 402
|
i M T 86.1 9.8 2.3 0.6 1.2 173

Cum F-M ~-12.0 -5.6 -5.2 -5.3 0.0
i

F N 87.9 9.7 2.4 - - 124

M N 84.5 11.7 2.9 1.0 - 103

Cum F-M 3.4 1.4 0.9 -0.1 -

o o N s ot i
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Table 12. Minority/Majority Relations - Getting Along: Response Percentages
by Sex Within Traditional and Non-Traditional MOS Groups
Getting Along: Read each question, then check the best
Yesponse to deccribe your expcricncs wiith each grovp in Korea. '
i
Q 86. How do __._____ soldiers genmerally treat yov oa ihe dob? i
P — — {
f o=~ Grou . mren rabron e T =1
{ srauc .(::*.:'\j Biack §;1ggigan ?31"’:?;‘\'; , 1 fbite | remale | Male !
M¥ol Adplicanic T —
Ko Lwoerience
, Very Well '
"“hey like me"
"Well Daouyn
_"We get along®
yawhworaly ) i
| "They sceenm 7
funsuce of me" ) . ;
fo0rly '
“They uumore/
2ayoid ml S
very Poorly N
‘ “They offend
lor_bother me" . ; - ] ;
' _Group BLACKS on_the Job A—— !
! Very VWell K B - Very Oy
Sex MOS well Encugh Awkwardly Pooxly Poorly N--lOOs_ |
' o7 51.9 41.5 3.2 0.3 3.2 37¢ 1
i
' : M T 45.0 47.1 4.2 3.1 0.5 191 .
t
Cum P~ 6.9 1.3 0.3 -2.5 0.2 l
! F N 49.6 41.7 2.6 2.6 3.5 115 }
n N 31,4  50.5 7.0 5.7 4.8 105 ’
] {
Cum F-M 8.2 9.4 4.4 1.3 0.0
.
88
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Table 12 @ 88 (continued)
Group SPANISH On the Job .
Sex MOS Very  Well ", raie poorly [VoEl  Ne100%
ex well Enough whwardyy Poorly Poorly N=100%
F T 52.3 44.8 1.8 0.4 0.7 281
M7 49.7 45.9 3.2 0.6 0.6 155
‘ Cum F-M 2.6 1.5 0.1 -0.1 0.0
F N 53.9 43,4 1.3 - 1.3 76
: M N 39.3  44.9 9.0 2.2 4.5 89
i
g Cum F- 14.6 13.1 5.4 3.2 0.0
3
i R
b -Group ) : 'ASIANS On the Job “
E » _ Sox Very- Well e tdl 1y very Numbex
ex MOS Well Enoudh Awkwatdly Poorly Poorly N=1003
F 7T 43.7 48.4 6.6 - 1.4 213
) MoT 51.6. 37.5 6.3 1.6 3.1 128
‘ Cum -1t -7.9 3.0 3.3 1,7 0.0
} F N 48.5  47.0 3.0 - 1.5 66
M N 47.0. 39.4 10.6 . 1.5 1.5 66
‘Cum F-M. 1,5 9.1 1.5 0.0 0.0
o N »,
Tl uad
. LRI :
| e gl '
5 4:&{”
' }.,::zﬁ,‘.:.»sle, e . e
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Table 12

g 88 (continucd)

Sxoup WITIES On LAC och .~ "o
PR Very-- Haell - Tory hur_nbe‘
Sox 195 =1 008

Encugh AWEwaxdly Poorly  poorly

48.4 6.6 - 1.4 213

34.1 1.1 1.1 - 185

Cum 1*=M ~20, %

66.7

¥ on 60.6

123
109

6.1

cam Jrepy

0.0 0.0

“f;"(.:{‘\?; - e -

umoes

LAY TS 5 che Job

NN Vory Werd ™o ey :
spx MOS w,n,\-" Engret mq:jf:ar}y MPO(}\'I:{ Pooriy N=1693

b1
]
3
v
[~
o
>N

44.9 0.9 - 0.6 352

38.7 - 1.2 1.7 173

Cun 1M -4.7 l.b 2.4 1.2 0.1
PO 55,7 0.9 i.7

115
.2 - - 94
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Table 12 4 88 (continued)

4
) Group. HALES ON THE J0B :
- — Number
. Very -Well . , Very -
Sex MOS Well Enough AWkwazdly Poorly p,0.3, N=100%
F T 57.4 39.90 3.1 - 0.5 387
M7 62.6 36.2 . 0:6 0:6- - 174
Cum F-i -5.2  -2.4 0.1  -0.5 0.0 3 i
F N 66.0  30.4 1.6 - - 125 |
: M N 65.7  31.4 2.9 - - 102 l
| Cum F-M 2.3 1.3 0.0 - - 1‘
: 3 |
* |
L |

, ARI RM 77-16
|
|
|
|
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Table 12 (continuecd)

Q 89. How do _ . foldicrs generally treat you off-duty?
. - v ——
Group - ‘Spanash- | "Asian~’ : A
.. % L A i a M
SLatcmoﬁ?\~\\ Black | piericen | American | Nhite rale | Male

Not Avol.cable
o Twmarieince

Vexy-Well
“They like me"

Well pnougn
"We get along"

AwKVayaly
"They scem
unsure of me"

Poorly
“They ignore/
avoid me"

Vexry rFoorly
"they ofifend
or hothexr me"

Group . BLACRS OFF-Duty Nwaber
e Vary Well op - VEYT  Net00s
Sex- MOS Well Enouch Awkwardly Fooxly Pooryy  NEL00%
F 7 52,1  35.6 3.7 1.6 7.0 374
MOT 39.9 42,6 4.9 4.9 7.7 183
Cun ‘F-M 12.2 5.2 4.0 0.7 0.0
F N 35.0 1.7 3.4 7.7 117
| 49y5 8.9 5.0 5.0 101
Curh F-H’ 5.9 =1.3, ~2.9. -0,2

H
i
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Table 12 @ -89 (continued)
Group SPANISH Off-Duty
Sex MOS Very  Well iy Poorly O nedoos
Hex Well . Enougn &WAWard.ly Poorly pPooxrly N=100%
F T 52.0 43.0 1.0 2.0 2.0 302
Moo 49.4 41.1 6.3 2.5 0.6 158
Cum F-} 2.6 4.5  -0.8  -1.3 0.1
F N 54.7 39.5 4.7 1.2 - 86
M oN 40.0  47.1 5.9 3.5 3.5 85
Cum F-M 14.7 7.1 5.9 3.6 0.1
Group- - ASIANS Off-Duty - R
¢ MOS Very Well o v Poorly H nevoes
bex M Well Enouzh URwardly POOXiy oooviy =
F T 46.4 43.4 5.5 2.1 246 235
Moo 53.4 33.3 8.3 3.0 - 133
com F-M -7.0 1.1 -7 -2.6 0.0
F N 53.5  39.4 7.0 - - 72
N 37.1. 471 10:.0. 2.9 2.9 70
16.4 8.7 5.7 2.8

cum: F-M

— g
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Table 12 ¢ &9 (continued)
“Gioun “ SIRES Ort-pure _
{ JGrowp sy We‘ﬂm YEES OIf-huty T Number
t 5 ~ e A pwkwar 100G N LO0%
: Sex UGS wall | Enoved awvwardly Yooxly ety N=1Q0Y
i AN 56,7 35.¢ 4.5 2.1 1.1 379
‘ Moo 63.0  31.5 2.2 2.7 0.5 184
Cum F-14 -6.3 “2.2 0.1 =0.5 0.1
¥ N 67.7 30.6 0.8 - 0.8 124
M N 63.5 32.7 2.9 1.0 - 104
!
i Cam ¥4 4.2 2.3 0.0  =1.0  -0.2
& FLARGES, OLiepaty Nomoar )
: Sox JHOS Vexy © Well povvanaly Poorly VXY N=1003
Well Enougl PoOrly
1 -
. F 9 59.7 35.9 3.0 0.5 0.8 370
‘ T 60.2 34,1 1.7 2.8 1.1 176
Cum F-M «0.5 1.3 2.6 0.3 0.0
3] N 56,6 33.3 5.4 2.3 2.3 129
w.ooN 58,0 39.0 2.0 - 1.0 100
Cum F-M “1.4  =7.1 =37 -1.4  =0,1
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: Table 12 2 82 {continued)
t
' Group SiALES C£f~-puty R
Sex MOS Very = toll A{vkwérdll} Poorly very ﬁ:’i‘ggf
o HWeXl Enough - - Poorly ©
- F T 62.4- 31.9 2.5 0.3 2.5 364
M T 64.2 32.4 1.7 1.7 - 173
Cum F- ~1.8 -2.3 -1.5 -2.4 0.1 -
F N 72.6 25.8 0.8 - 0.8 124
’ M oN 66.3  31.7 - 1.0 1.0 104
Cum F-14 6.3 0.4 1.2 0.2 0.0
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Table 13. General Attitudes - Women in the Army: Response Percentages

by Sex Within Traditional and Non-Traditional MOS Groups

Women _in the Arwy: Circle ons lebicr to srow your avtitude.

h
b

Q 90.

u

Serongly Agree B

Disagrec

v
3%

The Arap's pole dis

"

Agree C =

o Op.nion/Rot Sure

B
Strongly Risagrec

bect ecavricd oui wilh women

restrieted to medteal, nvessing and

Rip Y ::/

adninisirative jobs.

T Yt et s s e M i nanod et e ————— St Al

K.Lens Scal

B ¢ D ¥

TTawbar
N2 60%

[}
i
Iy
3
4

roT 8.5 1.4 10,1 25.6 44.4 437
34,9 20.9 23.4 18.9 201,

s 28— a4 47 o pn b

~27.7 ~25.5 0.0

DR In

Cum F=} ~13.4 ~=16.9

).5 24.8 64.2 137

F N 2.9 6.6
M N z3.5 16.5 13.9 29.6 16.5 115

Cun F=lf ~20.6 -30.5 ~-42.9  -47.7 0.0
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‘fable 13 {continued)
4 91. WHomen in the Avmy should be assigned to non-combai
Jobs far from any possible fighting.
_(;roﬁg ~ Rating Scale - :\'dmber—
Sex MOS A ) C. D E 1=100%
F T 20,0 18.0 16.9 23,5 21.6 439
M T 22.3 20.3 13.9 25.2 18.3 202
Cum F-1 -2.3 ~4.6 -1.6 -3,3 0,0
F N 10.3 11.8  14.0 38.2 25.7 136
M N 29.6 20.0 9.6 27.0 13.9 115
Cum F-M -19.3 =-27.5 -23.1 -11.9 ~0.1
fe )
i,
It % Q@ 92, ‘Women should fight alongside the men in lhe Army. >
b
y - i Group ) - Rating Scale i Numbax
a - | Sex” MOS A B c D E N=1.00%
i F T 10.6  19.5  22.7  19.7  27.5 436
i M T 17.8  16.8 19.8  16.8  28.7 202
} , .
3 . .
H Cum F=M ~7.2  -4.5.  -1.6 1.3 0.1
| FoOoN 0 16.9 26.5  18.4 20,6  17.6 136
MON - 13,9  18.3 13.0  24.3  30.4 115,
R -Cum’ F<M 3.0.  11.2°  16:6  12.9 0.1
{-’,\: A R ree ~ = Z— ST ":’ o
:g..
_ . T “ S
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’ Table 13 (continued)

Q 93. Homen ricke good leaders of men.

e wn s e o r————— —————— o, DO

Group Rataing Scaic ! Numvey
Sex MQS - A - B3 C D E N=100%
F T 15.8 38.1  28.7 10.8 6.7 436 ;
Mo 5.0 14.4  "36.3 20.9 23.4 201 j
i
Cun F-M 10.8 34.5 26.9 16.8 0.1 |
F N 17.2 42.5 26.1 8.2 6.0 134 |
{
Kh N 7.0 11.4 30.7  -28.9 21.9 114 !
Cuin P~M 10.2 41.3 36.7 16.0 0.1
- S N i
" | Q 94. Homen make good leaders of vomen.
{ f
} , Group . ) Ratinu Scale Numcex b
. Sen MOS A B G D = N=10(% .
s Foor 25.3  39.8 21.1 8.0 5.7 435
| TS Mo . 19,4 3908 27.4 9.0 4.5 201
i Cum. F-M, 5.9 5.9 -0.4 -1.4 -0.2 ;
; ..
1 N 23.7 48.1 14,8 5.9 7.4 135
i M N. 21.1  41.2  25.4 7.9 4.4 114
( Cum F-M 2.6 9.5. =1,1 =31  =-0.1
P ‘
; -
T~
B B 1
Eosde Al PRI
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1
i Table 13 (continued)
) Q 95. lomer make good lezdzrs of men and women in the same
unit,
i _Group Rating Scale - Numbex
Ser M08 A B - C .D E ~N=100%
b3 T 20.5 45,1 24.4 6.2 3.9 439
oo 9.0 18.6  38.2  18.1  16.1 199 3
Cum F-M 11.5 38.0 24.2 12.3 0.1 ;
F N 23.0 48.1 20.0 3.7 5.2 135 '
M ON 7.1 18.6  34.5  24.8  15.0 113 :
; Cum F-M 15.9  45.4  30.9 9.8 0.0
3, -~

Q@ 96. Homen would make just as good front-line soldiers as

. men if' they were given the same training.
Group ' . Rating Scalc B Numbex
! Sex M0S A B C ) B N=100%
o F T 6.4 26,7  26.3 14.8  15.8 438
s M T ¢ 10.9 19,3  21.3  18.3  30.2 202
4 cum, F~M 5.5 12.9 17,9 14.4 0.0
F N i6.8 33.6.  20.4 17.5. 11.7 137
. NN 12,2 19,1 13.9 26,1 28.7 115
b Cum F~M 4.6 19.1 25.6. 17.0 0.0
. o ) . )
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Telle 13 {(continued)

§ 97. The Arny wouitd be more effcelive willk r v vowmen in
eorand pecitious.

rong N Rafing Seale WS
Lax MOS A_._.._B L I | N=1007
roT 11.9 27.5 42.8 16.3 7.6 437
M o7 4.0 0.4 41.6 20.3 23.8 202
Jum F-M 7.2 25.0 26,2 16.2 0.0

P N 6 34.6 14,0 5.2 136
M N 5.2 8.6 36.5 27.9 217 115
Lo FeM 9.5 3.5 29.9% 16.6 0.0

Q 98, Pac Lighth Acemy in Korea ig a good place Lo wssign

wonaet.

Group Rafing gcald - Nuoor
fex M08 A ¢ D E N=100%

F T
u ¢

Cum F-M

9.2 32.3
11.4 28,7

.z

16.5

18.3

-2.2 1.4

& N
¥ N

Cum F-M

10.6 29,5
3.5 3.3

18.2
22.1

132
113

7.1 0.3:.

0.0
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1
f Table 13 {continued)
i
: Q 99, Of all places in Arerican soeiety, the Army should be
run by rizn.
Group Rating Scale ) Numkex
Sex MOS A B C - D B N=100%
F T 7.0 8.4 2.1 29.5 34.1 431
M T 26.9 20.9 24.4. 18.4 9.5 201
! Cuin F-M ~19.9 -32.4 -35.7 -24.6 0.0
; F N 5.1 10.9  10.9  34.3  38.7 137
: M ON 21.9 30.7  18.4 22,8 6.1 114
; ’ Cunn F-M ~-16.8 =36.6 ~44.1 -32.6 0.0
e
| .
‘lu ~
N
|
|
101
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Table 14. General Attitudes - Sex/Race Discrimination: Response
Percentages by Sex Wit in Traditional and Non-Traditional
MOS Groups
Sex/Race Disc tmination: Cirele gng leitor Lo show yousr
aecitude.
A = Strongly Agree B.= Agrece € = No Opindon/ilot Suge
D = Disuyrec B = Strongly Disagree
Q 100, Color or "race" diseriminationm ie¢ being reduced “n
the Army.

Group _ - R EANG Scaie” T T Rmbe
Sen"HOS A B¢ D it N=160%
FooT 9.4 37.7 23.3  18.3 11.4 438
M T 15.3 26.6 20,3 33.h 13.¢9 202

cun F~M =5.9 -4.8 -1.8 2.6 0.1
PN 10.1 34.8 23.2 18.1 13.8 338
N N 9.7 39.8 15.0 20.4 15.0 113
Cun =11 0.4 ~4.,6 3.6 1.3 0.1

o snine e o et o o
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Table 14 {continued)
Q 191, Secx diceriminaéion is being reduced in the Army.
Group ’ ___Rating.Scale . - . Numcber
Sex MOS A - B [ D E N=100%
t - : N .
; F T 5.0 37.0 17.0 25.2 -15.7 440 "
- Mo 9.9 40.6  29.2  13.4 6.9 202
; ~ ' : t
5 Cum F-H ~4.9 -8.5  =20.7 -8.9 -0.1
ﬁ 1 DRzSEER
H N - - - R
| F N 4.3 32.6 14.5 30.4 18.1 138 A
M N 6.1 41.2  20.2  21.9  10.5 114 .
, Cum F-H -1.8  -10.4 <-16.1  -7.6 0.0 ’
3 -~ - “Z
B |
: G 102. Color or "raee” discrimination will almost vanish in .
Amerieca in the next 100 years. :
- {
Group Rating Scale Number £
Sex HOS ) G C D E N=100% 1
F T 6.7 22.1 32.9 24.4 13.8 434
. ¥ T 13.9 17.3 29.7 17.3 21.8 202
. Cum’ F-1 -7.2  -2.4 0.8 7.9 -0.1
‘ F N 6.5 21,0 28.3 29,0  15.2 138
i M N
E(
4 ‘Cum <F=}M'
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Table 14 (continued)

@ 103. Sex d;sgrimination will almogt vanigh in America in
the next 100 years.

—Group . Reting scake wamber
§eLNos A B¢ D E N=100%
¥ T 6.2 21.3 33.4 25.9 13.3 437
M7 11,4 24,3 37.1 15.8 11.4 202

Cum P-M ~5.2 <8.2 -11.9  -l.8 0.1
b N 5.1 19.7 '24.8 33.6 16.8 137
M N 5.2 32.6 30.4 30.4 11.3 115
Cum P~M ~0.1 -3.0 -8.6 -5.4 0.1
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Table 15. General Attitudes - Women in Combat: Response Percentages by Sex
Within Traditional and Non-Traditional MOS Groups

Women in Combat: If Noxth Korea attacks over the DMZ, what
should happen to female soldiers in the areas noxth of Seoul?
Circle one letter to show.your attitude.

Agree C = No Opinaon/Not Sure
Strongly Disagree

A = Strongly Agree B
D - Dicagree E

Q 53, Se~? them to the rear to allow men to fight freely.

Group -~ N  Rataing Scale " Numbey
Sex  MOS R B ¢ D E N=100%
F T 21.0  19.1 2427  21.9  13:3 429
M T 24.0  23.0 18.0 22.5 12.5 200
Cum F-M -3.0 -6.9 =0.2 =0.8 0.0

F N 20.4 15.6 24.4 37.8 11.9 135
M N 23.2 25.0 16.1 25.9 9.8 112
Cum F-M -12.8 =22,2  =13.9"  =2.0 0.1
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aalte 15 (continued)

g 108.

necussary.

Leave, them fo do their jobs and defend themselves as

Group . Nambeyr
£ox 108 A 8 . B B N=1p0%
F 7T 1.0 26.2 20.8 20.1 18.9 428
M7 13.5 23.5 19.0 29.0 15.¢ 200
Cum Py ~2.5 3.2 5.0 ~3.9 0.0

»ON "11.2 44.8 16.4 13.7 1.9 134
M ON 9.7 27.4 18.6 28.3 15.9 113
Cutt F~M 1.5 iﬂ;ﬂ x56.7 4.1 0.1

@ 106, Assign them fo eseort dependents or wounded ilo the
rear.

Group Rating Scale. Numbeyr
Gex 1OS A B C E N=106%
FOT 1443 38.8 21.3 16.4 9.3 428
M T 17:8 40,1 15.3 17.8 8.9 202

Cun F=M -3.5 -4.8 1.2 -0.2 0.2
F N 8.2 4.0 19.4 22.4 9.0 134
M N 12,3 42,1 16,7  19.3 9.6 114
-4,1. 5.2 -2.5 0.6 0.0




Table 15 (continugd)

Q 107. Send them irto combat as replacements

combat traiwing as time permits.

ARLI RM 77-16

after as nmuch

Group Rating Scale . Numbex
Sex 110S A B C D’ E N=100%
F T 4.4 6.4  26.7 27.2 25.3 427
ot 10.1 17,1 24.1  24.6 24.1 199

Cum F-4 -5.7  -6.4  -3.8  =l.2 0.0
F N 7.6 25.0 20.5 26.5  20.5 132
M N 6.1 18,3  15.7 37.4 22.6 115
Cum F-M 1,5 8.2 13.0 2.1 0.0
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Table 16. Research Control Ques:xonszz Response ‘Percentages by Sex

Within Traditional and Non-Traditional MOS Groups

Ci. My boss is.a woran ____ [/ nan _: my bosz' bess (your
performance veviewer) is a woran ;"__/ nan. .
(Chaek Cne)

€2,  Aboul hev many ¢f your military equcls are women? __
men? ___. (Esiimaicd Numbcrs)®

”
C3. RBov many of your cubordinates are women? ___ men? .
(Esiimaied Numbers)

Pe

Re

reentages :ggggjfiohu;" T uevt.
porting S (r-f)

Any Iemale 14.5 15.2 -0.23 V8.5 12.4 -1.03
Boss

Any Female 74.6 80.4 -1.60 68.3 72.3 =0.69
Co-Workers.

Any ‘Female 61.9 67.9 -0.84 37.2 50.0 ~-1.17
Suboxdinates

Subordinates 73.4 60.3 +3.44** 69,7 63.0 +1.14

p<.0)

ﬂhese qucstlons were- presented: scparatcely following
scct;o1g on. Bosses, ‘Co-Workers, ‘Subordinates and General
Attitudes:

Frequences of women: as Jimmediaté supervisors, as reviewers
ok -both- were ag regagcd £0 -avoid small numbers.

2Any number of women was counted for €2 and C% as shown in
the table. Numcrxcal estimates were -not used bccause of
<d;£ferxng numerxcal strengths in units of assignment for
1nd1v1duals.
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Table 16 4gc C1, €2 & €3 (continued) .
Numbers Traditional MOS Non-Traditional MOS
N=100% Female = Male Female. Male
¢1 Any Fenmale 449 208 141 114
Boss
€2 Any Female 422 207 141 120
Co-Workers
¢3 Any Female 105 81 43 40
Subordinates
No Subordinates 449 215 142 120 ?
Q ¢4, I am in a job which women have commonly performed in
the past. )

Group Rating Scale ‘Number
sex MOS A B C D E N=1792%
F 7 30.5 39.0 11.8 12,5 6.2 433
M T 21.4 35.3 26.4 12.4 4.5 201

Cum F-M 9.1 12.8 -1.8 -1.7 0.0

F N 8.0 14.6 8.8 43.1 25.5 137
M N 9.0 37.8 13.5 28.8 10.8 111
Cum “1.0 -24.2 -28.9

P=-M
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rable 16 (coniinued)
Q C5. I am working in a fighting vatit so I may be Iircetly
invorved in conmbat,

_Group fomber
Sex BHOS A B [¢] ) E N=100%
FooT 6.1  16.6 19.2 31.9 26.2 427
51 T 10.9 19.8 . 22.3 28.2 18.8 202

Curx F-M -4.8 ~5.0 ~11.1 -7.4 0.0
F N 14.3 27.8 13.5 32.3 12,0 133
0N 8.2 28.2 22.7 27.3 13.6 110
Cun ' =14 6.1 5.7 -3.5 .5 -0.1
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Table 17. On-Duty Satisfaction Rating Score Ana].ysis5

Con.nnﬂd Tosts

Groud = - e
2D S X 4 N t-Test 2 = Sut /_\/
BTPF 4.03 l.42 239
BTM 4.28 1:63 132

F-pM=-1.53 Simple Sex Differences
ATPEF 4,28 1.40 208 28 = =2.85%*
AT 4.80 X.26 78

F~M=~2.85 Sex-Alexrt Interaction
BNF 3.8 1.43 66 ZSA = -1.,02
BNM 4.14 1.59 62

F=M=-1.10 sex-buty Interaction
ANPF 3.8 1.53 75 28D = -1.40
ANM 3.96 1.33 58

) F-M==0.49 + Sex-Alert-buty
' Interxaction g

2SAD = +0.96

BT. 4.12 1.50 371
1 AT. 4.43 1.38 286
! B-A=~2.64 Simple Alert Differences
. BN . 3+99 .51 ;28 ZA = -1.49
H AN, 3.89 1.44 )33

s B-A=+0;53 Alert-Duty Differences
ZAD = =2,24%

« T 4.25 1.46 657
- . N, 3.9%4 1.48 261
. T-N=+2.94 Simple Duty Differences
b thA=zA = $2.94%%
Ei‘ ... 4.6 .47 918
; B ‘Note. 4 =-Alert, Be fora/After

D = Duty, Traditioral/ilon-traditional
§ - Sex, Female/Mald

5 Thxs analysxs treats each group as an independent experiment.
t=Tes £s~weke pooled using- ortnugonal weights, w, of a 2x2x%2
-désign.. See-Winer (1962}, :p44=45- and p403-5. ' Note that
t-tests. used. 1n combxned tests were-not-evaluated separately
Aand’ ot asterxs?ed) in ordet to‘llml\ xnferentxal tests to
number~ £ degrees of freedom in’ the analytic design. :

. .01<‘ 20 *%:5p .01
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Table 18. Off-Duty Satisfaction Rating Score Analysis .

~

COMPLACG o

~ e
o m T PN
o .:fj". Lrik

3

%

IS o 4,35 1.54 240
| BN 444 1.TT 153
| Fe)=0.50 Simple Sex bifferences
! e P 4,480 L5850 209 28 = 2,05 ’
LT M i.88 .65 78 !
Poiq=-1. 94 San-~hlert Intoraction ;
3% P 4.43 1.46 66 28h = 43,064
BRM 4.40 1.€3 62 H
P-M=1 0013 Sex=babky Interaction !
1 AN E 3.83  1.46 U5 28D = ~0.4), !
AN M 4,33 1,48 57
, P~N=), 75 Sex~Aert-Daty

Interaction

- " 2SAD = ~0,20
| 38, 4,38 l.62 3N
T 4.5¢  1.56 281

B~As=1,64 Simpla Alexd DT
! : BN . 4.42 3.54 126 wh = 40,14
b ‘ A K . 407 .48 132

2

™

B-a=t+1.84 Alanrt-Dubty DifCerences

wAD 2,46

» o, 4,47 1.60 658
! N . 4.24 .51 260
PeNebl, 98 Simple buty Differences
. EA=zA = 1.98*%

i ... 4.41 1.58 918

i Note. 4 = Alent, Baforc/Afier
‘D = Duty, Trqdibional/ﬂon-éraditional
§ = Sex, Femala/Nale .

% ,014 pL 20 ** pl 0L




. . i 3 {
H
o ARL RM 77-16
§ Table 19. Supervisor Relations Score Analysis
|
Grovp 7 - . —n Combined Tesis
i ins “ % K tTest z = Swt / 4k
BoPF 5.5 3.16 239
BPTM 6.74 2.83 13
! PF-X=~3,54 Simple Sex Differences
; ATF 5.85 3.20 209 28 = -2.31%
1 ATHE 6.18 2.98 79
F-4=-0.81 Sex-Alext Interaction
BNPF 5.42  3.27 66 zSA = ~1.29
BNM 5.46 3.36- 58
’ F-14=—0.06 Sex-Duty Interaction
ANPF 5.52  3.35 5 ZSD = -2.04%
ANM  5.63 2.94 58
Jde F-i=—0.21 Sex-Alert-duty
Interaction
X - 2SAD = ~1.44
' BT . 5.98 3.10 370
AT . 5.94 3.14 288
! B~A=+0.14 Simple Alert Diifercnces
: BY¥ . 5.44 3.30 124 ZA = ~0.12
! AN . 5.57 3,17 133 .
: B-A=-0.31 Alert-buty Differences
zAD = 0,32
.. 5.96 3,11 658 .
.N. 5.50 3.22 257
. P-n=t1.96 Simple Duty Differences
- R tA=zA = +1.96%
. .= 5.83 3.15 915
Kote. 4 = Alert, Bejorc/Afier

t D = Duty, Praditioral/llon-tradiitioral
! S = Sex, Femaiec/Male

: * 01 p<.20 *k p &,01
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Table 20. Co-Worker Relatfons Scoxe Analysis

Grour B ST Combivied Teehs
Eos 7 g RLEet o xzlve /A
3PP 6,32 2.5 240 :
BT M 736 2.7 13%

P-=e3,04 Sinple ucx Diflerencas
ATP 5.52 2,51 209 28 = =3.18%%
ATH YU Z.44 79

a1, 61 Sex=Alere Interection
B N 7.00 2.18 66 280 = 40,39
B N M 6.88 2.76 62

Fenet0. 25 Sex~priy Interaction
AxX Y 6.4} 2,59 75 25D = - )
A nN 7.24 2,18 58

Feiel 95 sex~ddert-nuty
- Interaction

2Z8iD = =1.82»

B . §.62 2.58 k¥AS
AT 6.67 2.54 288 g

Brzae=0.23 Simple Alert Diffcronces
B . 6.94  2.47 128 S - 10.23 i
AT . 5.77 2,45 )32

B-a=t6.56 hlexu=-Duly Rilteronces

2dD = ~0.8

I G.64 2,56 659
N 6.85 2.46 251

PeNr=1.15 Simple buty bifferences

fAszd s -l.15

. 6.70 2,53 820
Yote. 4 = JAlew%, Before/Lfter

2 = Duty, Trgditicnal/Non-traditional
S = Sz&, PemaléfMala

* .01(;){.10

** p L.0L
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SUBORBGINATE RELATIONS

Table 21

SCORE ARALYSIS

ARI RM 77-16

Groud o . - Combinsé Tests
A55 ° gr ¥ t-Test z =fvt /K
BRE 6.61 2.95 54
31TM 6.93 2.43 49
Pel=~0.61 Simple Sex Differences
ALY 4.98 2.91 66 zS = -2.16%
AT 6,97 1.89 34
f F-}=-3.59 Sex-Alert Interaction
l BNP 6.13 2.09 23 zZSA = +2.27%*
' 3NM 5.5 3.18 25
} F-¥=+0.72. Sex~-Dbuty Interaction
ANPF 6.05 2.89 20 28D = =2,04%*
ANM 6.8 3.11 20
: P-M=-0.84 Sex-Alert-dDuty
i Interaction
| 2SAD = +0,71
BT . 6,76 2,71 103
AT, 5.66 2,76 100
B-A=+2.87 Simple Alext bifferences
BN . 5.83 2.70 48 2zA = +).32 N
AN . -6.45 2.99 40
; B-a=-1.01 Alext~buty Differences
$ 2ZAD = $2.74%%
. T. 6,22 2,78 203
. N . 6.1  2.84 -88 ,
TP=N=+0.30 Simple Duty Differences
tA=zA = 40.30
R 6.18 2.80 291
Note. A = Alert, Befove/ifter
D = Duty, Tradiiional/don~traditional
S. = Sex; Female/lale ’
* 01 ¢p {10~ A% p g L0)
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! Table 22. Good Duty Attitude Score Analysis
Groun 7 - : Sem Py e Comvined fesys
:A:.:s:‘. £ 0 :\_...,.. t-Test o Z = zt"t /"fk § f
) \
BT F 3,15, 2.21 240
BT M  3.51 2.51 133
T-M=J),43 simple Sex Diffcrences A
ATF 3.91 2.36 209 Z8 ¥ 43,05
ATM 3.5% 2.3 79 .
: F=M=+1,03 Sex~Alext Inieraction
! BNF 4.03 2.23 66 2SA = +0.58
1 BNMN 2,80 2.27 62
} F-M=+3,07 Sex~buty Interaction
: ; ANPF 3,30 2.23 75 zSh = -1.46
. ANM  3.55 2.72 58
1 P=M=-0.56 Sen~ricre-buey
Interacticen
: Z8RD = ~3,04%%
! BT . 3.28 2.32 373
| AT, 3.8z  2.3%  z2e¥
! B~A==2.95 Simple Alert bifferences
RN . 3.43 2.32 128 zA = =2,03%
AKX, 3.41  2.45 133
‘B=A=+0.08 ‘Alert--Dubky biffcxrences N
zhD = =2.14%
’ ! LT . 3.52 2.35 661

i . N, 3,42 2.38 261
| P2N=t+0, 56 Simple Duty Differernces
‘ tAZA. = +0.56

7

e 3.49 2,36 9227

A = Alest, Before/After .
D = Duvy, Traditivnal/don-trdditiondl
S = Sew; Pemale/Hale

* .01L'p (.10 ** pl.0L ' ‘

i
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'E Table 23. Korean-American Relations Scoxe Analysis
§ .
Grouw ¥ . Combingd Tests
£D.5 ¥ g N t-Rest z =Dwt /A%
BTF  3.61 2,92 240
BTN 4.7 2,70 133
\ . P-M=-3.84 Simole Sau Sliferxexnces
ATF 4.0 2,81 209 z5 = +466%*
{ ATHM  5.20 2.49 7%
F-¥4=-3.29 Sex-Alerxt Interaction
| BYF 403 2,73 66 Z5a = 0.49
) BNM 4.19 2,38 62
i F-M=-~0.34 Sex-buty Interaction
\ ANF  4.09 2.83 75 2SD .= =2.47% :
' l ANM 5.05 3.08 58 j
F-M=-1.86 Sex~Alert-Duty
A ) - Interaction
; { 28D = -1.04
' ( BT. A4.0% 2.76 373
: ' | AT . 4.34 2.78 288
B-a=1.47 Simple Alert Differences
: | BN . 4,10 2.65 128 ZA = ~1.85%
; AN. 4.5 2.97 133
; } B-a="1.15 Alext-buty Differendes >
} 2zAD = ~0,23
i LT . 4.5 2,97 €61
. N, 4.31 2.82 261
T-N=-0.76 Simple Duty Differences
. . tA=2zA = -0.76
e oo 40200 2,78 922
i ‘ Note. 4 =.Alerg, Bafore/4fter
2 D = .Duty, Traditional/Nov.-traditional <
| .8 ='Sex, Female/llale
. * 3014 p {10 . i p .ol ) .
A
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Table 2. Koréan Women Attitude Score Analysis
% SHE X o oW wmee  TOMR
]
|
BTV .15 1.37 240 '
: BTM 2,53 1.70 133 ;
: PaN=ag, 47 Simple £o.t Pifferences i
) ATT 1.30 1.56 209 25 = -g 7u% |
' ATM 2.43 1.74 79 .
j P=)=ab,25 Sex-Alert Intoraction i
BNF 1.63 1.66 66 ZSA = =0.29
B N XM 2.08 1,63 62 ;
' JPerM=-).52 Sex-puty Interaction
i a ANF 1.21 1.50 75 28D = =4, 2%% |
1 ! ANM 2.41 1.82 58
FeM==4,16 oan=Rlert-Duty
) _—— : Int‘cractxovx
v i N z28AD = ~2,93%%
‘ BT . 1.64 1.63 373 )
N A% . 1.61 1.69 288
- B-=A=40,26 Simple Alert Differences
B BN. 1.85 12.65 128 (2B = 40,57
P AN . 173 1.74 133
i} ’ B-A*{0,54 Alezt--!}utv D £ferences .
' ZAD = ~(,20
o LT . 263 1.66 661
: . . N . L.79 1.70 261
-=N=-),30 Simple Duiy biffercnces
tA=2A = 1,30
) - c e . 167 - 1,67 922
Nete., 4 = ,.Zert Before/After
| . D= Duty, Tradivional/Non-iraditional
| S = Sez, FcrraZe/'!aZe

is C % ,004pl.20] . ApL.on
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Table 25. PX Satisfaction Score Analysis
Grouv 7 - r e . Conbxipcd Tests
8 X 0 N t-Test 2 =-;:wt /"v’k

F1.50 1,14 240

R4 2.06 1.39 133

Simple Sex Differences
28 = =5,52%%

% S e e o

e IS T S g 4%,

B 7T
BT

ATF 1,55 1.16 209
AT 1,96 1.34

.

9 .
i Pep=-2,50 Sex-Alext Interaction
i BYF 1.5  1.10 66 253 = +0,23 ;
§ BN 1.84 1.44 62 p
§ FeM=-1.17 Sex~Duty Interaction o
I ANF 1.60 0.78. 75 28D = =1.11 X
ANM  2.20 1.34 S8 3
FeM=~3.24 Sex-Alert~Duty 5
; Interaction -3
zSAD = -1.85% H
i BT. 1.70 1.26 373
! ' AT. 1,67 1.22 288
3 B-A=+0.35 Simple Aler: Differences
BN, .70 1.28 ).28 ZA = -0,52
3 AN. 1.86 111 133
\ BxA=-1.09 RAlert-Duty Diffcrences
| . zZAD = 41,02
| .. 1.68 1.24 661~
. SN . 1.78 119 261
i T-§="1.06 Simple Duty Differences

tA=zA = =1.06

N 1.7 1.23 %22

A = Alert, Before/After )
D = Duty, Iradifioral/Non-traditidngl
§ = Sex, Female/Male

Note.

* L0L&Lp .20 ** pL.0)
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Table 26. Commissary Satisfaction Score Analysis
%-‘—gﬁ-g X s N t-Test
BOF .05 3.27 240
B9 1.3 1.50 133 .
Pedi ), 77 ‘Simplie Sy Bifloxences
ATF 1.39. ).35 208 28 = ~l.3is
AT ¥ 1.34 1.37 19
F-d=+40.28 Sex~Alext ¥nte action
BXNF 1.0l 1.30 66 ZSA = ~Q, 02
BNN 1.06 1.27 62
-0.21 Sex~Duty Inteoxraction
AXNP 1.4 1.00 75 28D = ~0,13
ANN 1.37 1.58 58
YeM=-1.02 Sex~Alert-Duly
- Interaction
Z8hD = =1.43
BT. 1.14 1.36 373
nT . 1.37 1,35 288
BmA=-2,16 Sinpic Alert pilffetencss
8N, 1,03 1.28 )23 2A = =2.45%
AN, .24 1.2¢ 133
BeA=~1, Alert-duty Lifferencos
ZAD = -0.61
. T 1.24 1.36 661
SN 1.14 1.29 28}
’ N4 L, 04 Sinplc Duhky {forences
_ EAnzA = 41. 04
. . 1.2 .34 922
Note. A = Alaxd, ."ua'fﬂf- /4} tan
""" D o= Puty, ’."‘zn’ itonal/don= traddtional
§ = Sew, aZc/I/au'

#h p .01

i BB T i i At A
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Table 27. Recreation/Education Services Satisfaction Score Amalysis
Groun = - . - Combanad Tesis
2DS X Y N t-Test z = Sut /afk
27F 1.74 .06 240
3TM 2.06 1.04 133
F=N=~2,78 Simple Sov Differences
ATTF 1.8L  1.11 209 %8 = 3 3%k
ATIH 2.10 1.08 79
F-}=-1.97 Sex-Alert Interaction
3NF 1.83 1.06 66 z2SA = 0,07
3NM 1.91 1.06 62 .
F-M=~0.45 Sex-Duty Interaction
ANTF 1.81 1.03 75 28D:= =1.45
ANH 2.06 1.04" 58 )
F-l4=-1.40 Sex=-Alert~duty
. Interaction
zS8AD = -~0,88
37 . 1.85 1.06 373
AT. 1.89 1.1} 288
B-A=-0.43 Simple Alert D.fferences
3N . 1.87 1.05 128 2h = -0.57
AN, 1.92 1.04 133
B~A=-0, 38 Alert~Duty Differences
ZAD = -0, 04
. T 1.87 .08 661
R A 1.90 1.04 261
T-N=~0,36 Simgle Duty Differences
ta=2A = -0.36
e 1.87° 1.07 922
Note. 4 = 4slart, Befora/ifter
T D= .Duty, Tredivicongl/lon~tiaditional
S = Sewx; FPemaic/flizie

* ,014p .20

k% pL.0L
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Table gB. Women in the Ammy Attitude Score Analysis
Group B i e Combined Tesis
Aps % g N t-Test 2 =Syt /%
871 F 4.82  2.79 240
BTM 3.15 2.62 133
. B=M=0F5,64 Simple C... Jiffexrences
ATF 5,16 2.92 208 3 = 410,80%*%
ATNM 3.20 2.88 79 |
FM=+5.09 Sex-~alart Interaction
BNTF 5.100 2,90 66 2Z8A = ~¢,97 i
BNM 3.03 2.66 62 |
F-M=44.19 Sex-buty Intercction
AXF  6.29- 2,28 75 zSD = -9,¢07 l
ANM 2.3y 2.72 58
F-M=16.67 Sex~Aleri-buty ‘
Interaction |
2SAD = a), 5% !
B . 4.22 2.84 373
AT, 4.62 3.03 zg8
BeRu=1.73 Simple Alcexe DJfferences
BN ., 4.10  2.96 128 ZA w3, 048%
AN . 5.03 2.86 133
B-A==2.57 Alexi~Duty NMI{ecences N
Zhb = 40,38
R 4.39  2.83 661
. N . 4.57 2.%4 261

TeN=-0,81 Simple Duty Differences
tA=zh = -0,8)

PRI 4.44 2,93 922

-

ert, Befora/Lfter

Note. 4 = 4l , 4
- D = Duty, Treditional/Non-traditivnal
S = Sex, Female/Male

% ,014p-10 Xk p L 0L
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Table 29. Women in Combat Attitude Score Analysis
Groun 7 . e COmbzred Tesg
ADS % G N teTest 2ut /«/k_
BTF 1.10 1.23 240
BTH 1.30  1.43 133
F-2=-1.35 Simple Scx Differences
ATF 1.20  1.33 209 28 = §1,.84%
ATM 2,03 1.13 9
P-M=+0.99 Sex-Alert Interaction
BNF 1.60  1.39 66 zZSA = ~1.74%
BN M 1.25 1.31 62
: F-M=+1.45 Sex-Duty Interaction
ANT 1.74 1.29 75 28D = -2,20%
ANM 1.15 .32 8
F-M=+2,58 Sex~Alcrt-buty
Interactic=
- ZSAD = «0.61
BT. 1.17 1.31 373
AT. 1.15 1.28 238
- B-~A=10.16 Simple Alext Differences
BN. 1.43  1.36 128 A= -0.10
AN . 1.48 1.33 133
B~A=-0.30 Alert-buty Nifferences
zAD = +0.33
/AN L.16 1,29 681
. N . L.46 1.34 26
T~N==3.06 Simple Duty Differences
tA=zA = ~3.06%¥
.« e e 1.25 1.31 922
Note. 4 = Aleri, Before/Aftcr:

D = Dury,. Traditional/lon-traditional

S «w Sex, Fenala/lale

* 01 Lp L0

*% p 0L
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Table 30. Summary of Score Analyses ¢

zZ=2ests !
Seors . " Singie ractors Interictions .
g . ex puty  Alert <
; Irems Nare (Fowy (1K) (3en) sa sD 2D SAD 5
' 8 On=Duty =2.857*% $2.94%* ~1.48  =1,02 =}.40 -2.24> +0.96 '
satisfaction
: : 9 off-Duty -2.03% #1.98% 40,14 +1.66% <-0.41 -2.45% -0.22 ‘
satisfaczion
)
' 10-19 Supervisor =2,31% 41.96* <0.12 =1.,29 ~2.04* 0.32 -1.44
i Relations
!
: 20-29 Co~Workex =3.18*%% ~1.15 +0.23 +0.39 ~-1.48 ~0.56 -1.82* .
; X Reiations .
‘ 30-3¢ setbordinate  -2.16% w0.30  $1.32  2.27% =2.04% $2.74** +0.71 \
: Relations
;
1{ t =48 Good Duty +1.05 +0.56 =2.03* +#0.58 ~3i.48 =2.L4% =3,04%x
¢ ! Attitude N
i
.
A | 45-58 Xorean- “4.66%% «0.76 ~1.85% #0.49 ~2.47% =0.23 -1.04
- ! Inerican R
. Relaticns
- ; 59<84 Xorean Women =9.70%* =1.30 #0.57 =0.29  ~4.02#% =0.20 -2.93** .
0 : ctitude
. : 65-73 X . =5.52%% -1,06  -0.52 40.23 ~l.11 41,02 -1,85% .
" ! satisfaction
()
1 66~74 Commissiry ~1.36-  +1.04 ~2.45% =-0.62 -0.13 -0,61 ~-1.43
. - satisfaction
76=78 Rec/Rd -3.30%*%0,36 ~0.57 40.07 -1.45 -0.04 ~0.88
service
Satisfastion
” 90-99 Women in +10.80%% =0,81  =3.04%% -0.57 ~0.07  40.59 +1.52
ey attiuice
‘ : 101=  Women in $1.64% =3.06%% =010 -l.74* -2,20% +0.33 -0,8)
N 107  combut Attitude

i g S ; *.01{pll0 0L
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Ordered Standard Score Averages6 and Sex Differences

N AVIRAGES SiZsSRSNCED
VARIABLZ Tracivional Non-Tracditional Traditlona. ason--cad

(F=M)

[T I N

<

[T, B

fos

0

Wonen in Army,

Loxean Yoren
PX Safasfaction
Xoresrn-amex Rel
Ree/Educ Svee

Co=Worker Rel

Cn=5azy Sat

o

uzezvisos Rel
vbordinate Rel
OEf=puty Sas

Women in Combet

Commissazy Sat

Goed Duty-in
Kozea

Fgmale‘ Maie Fenmele Ma{c [N
.18 -.43  +.44  -.42 +.61 +.86
'CONSISTENT PATTERNS
“.27  #.49 =.36 .34 -.7% -.50
=.15  +.25 =.10 .25 -.40 ~-.35
'~.25  £,26 =.05 +.1§ -.41 ~-.20
=09 #.16  ~.05 &1 -.28 -.15
=31 £.17 =01 4,34 -.28 -.15

.01 £.22 =22 =07 -.22 -5
-.04  #.22 =31 -0 -26 <« =02
-.17  «.27 =03 =-.02 -.44 -0

.00 #.312 =27 =.03 -2 -.14
~08 =.04 %.32 =.04 -.04 +.36

00 4,09 =10 .00 -.09 -.10
.01 #.02  4.08 -.24 ~.01 £.20

N

Raw score zwebnges fron Tebley
sample averags &t zero and stand

k)
ordcred by azsolute megnituCe of

7-30 were standardized setting total
ard deviztion av 1.08. Variables were
Zor simple sox-dulferences in Yuble

=
z I3
230, Patiewh groumings ave based on sicns and nagnitudes of standara

5

TOXas.

- o

Y3
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APPENDIX A
ANONYMOUS QUESTIONNALRE
INVITATION TO PARTICIPATE

TO: Persons Selecte? for This Survey

)

1. You have been selected from among all the soldiers in
Eighth U.S. Army. For each woman in the survey, one man has
been included to make it possible to compare men and women.

2. The questionnaire avoids asking questions which could be
used to identify you by any process of elimination. Even if
you are the cnly person in your job in your unit, the results
will be so thoroughly mixed in with those of other units that
you will not be identifiable.

3. You are being invited to participate on a purely voiun-
tary basis. Please return the questionnaire in the enclosed
return envelope even if you leave it blank.

4. The survey objectives are to help the Army arrive at
decisions about the number of women who shculd be assigned
to Korea and to plan for the improvement of conditicns fer
both men and women.

5. Women are here in Eighth U.S. Army. If there is a
shooting war, they will be inveolved. The question motivating
this research is what might be done to make sure that the men
and women of this command cocperate and develop the teamwork
needed to accomplish the mission.

6. We have tried to go directly to the human side of this
complex problem. This questionnaire Ls limited Lo human
reactions ,.. to questicons of satisfaction, working relations,
social life after duty hours und attitudes. Many other
factors enter into practical plans, ‘but vour viewpoints are
important: Your responses will provide nart of the informa-
tion needed. by your command.

7. You are invited to submit any -dideas.on this topic along
with your questionnaire or in.a separat2 énvelope addressed
to HAB; J-~1, APO-SF 96301,

S ONLY//ARI-Far East 6/7¢
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HUMAY AFFAIRS SURVEY

INSTR’CTIO'S. This questionnaire is about your experience in Xoreca
Wwith other soldiers, races and members of the opposite sex.

1he questions and experience statements are reant to be constructive
and reasonabl. to American soldiers in Keréa. Tf£ you £ind that any
: one of the statements 1s unreaschable to you, please do not respond
to that statement. If there is something more you would .ike to say
| about your experience, plezse use: the suggestion/comment. Spaces or
add extra pages.
BACKGROUND & ASSIGRMENT: Tnis information is neecded for reseaxch
purposas, but youX rigat to withhold it is recugnized. 1£ vou are
doubt ful about supplying it, please completc the gquestionnaire ana
then rcconsider supplying the information requested below.

). Which is your sex? Female Male

2. How icng have you been in the Army? Years Honths ‘

3. a. How long have you beei in Xorea on this tour° . Months

b. How long were you in Xorea on other tours? Months Total
g ——

!
f 4
' 5 4. What is your current Army job? (Job Title) \
|

b. Duty MOS, if different:

RS N

¢, What is your APO numbexr?

i
a. Primary MOS: i
}
{
{

i

|
. 5. Rank/Gcade:
’ 6. Education: (Check Onc)

Less. than 12 grades High school grad _ GED grad __
t

some ¢ollége _ CLEP credits ____ College grad V ‘

7. Which is your.ethnic gzoup: (Check Onc)

. Black __ Spanisa-American___ White other (Specify)

If "Other", do you think you are scen and treated as Black

' spanish-American White - or independently __ ? (Check One)

@:ﬂ .FOR RISEARCH PURPOSES Oa..Y//’ARI-Far ‘East  6/76 ! N
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OVERALL SATISFACTION AND SUGGESTIONS

On-buty Experience: tote that the next page asks about vour
saticfaction with life off-duty.

8. How do you rate your overall experience as_a soldier in Korea?
(Check One) e

Never satisfied at all. {3)
Not satisfied most of the time. 2
satisfied less than half of the time. (3)
satisfied about half of the time. (%)
Satisfied most of the time. R ¢}
Aliwost completely satisfied. (6)

Conpletsly satisfied. (7)

a. What could be done to imprsve your saiisfactiosn on the joi?

b. Who or what level of the command could take such action?
¢, How could it be done? Be as specific as you can.
d. How long would it tidke to make this change‘:’ How many, Gays,

weeks, months, years?

»

BIFD  roR nosEARCH PURDOSES' OKLY//ARI-Far East 6/75
A

A3
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OVFRALL SATISFACTION AND SUGGESTIONS

Off-Duty Experience: Note that this excludes on-the-job experience.

9. How do you rate your overall experience after duty hours?
(Check One})

Never satisfied at all. (1)

Not satisfied most of the time. (2)

Satisfied less than half of the time. (3)

’ Satisficd about half of the time. —_
! Satisfied most of the time. B
! Almost completely satisfied. (6)

Completely satisfied. N (7)

a. What could be done to improve your satisfaction off the job?

b. who or what level of the command could take such action?

c. How could it be done? Be as specific as you can.

d. How long would.it take to make this ckange? How many days,
{ weeks, months; years?
S @_ﬂf ?}‘ FOR -RESFARCH: PURPOSES ONLY//ARI-Far East 6/76
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CHAIN OF COMMAND RELATIONS

You and Your Boss: Circle one letter to show vour experience in this
unit xn Korea. Your boss is your performance rate: for EER/QER.

A = Strongly Agree B =.Agreé C = 'No Opinion/Not Sure

D = Disagree E = Strongly Disagree

10. X understand my boss's job very well. +.iseceeee A B C D E
11. My boss knows my job very well. ................ A B C D E
12, I get all the credit I desexve from my boss. ... A B ¢ D E
13. I can see or find my boss whenever I need help.. A B [ D E
14. Hy boss tells me what I need to kndw todony-.. A B € D E

job well.
15, My boss takes suggestions from me. .cecveveeses.e A B D E

16. My boss learns from me first about problems .... A B C D E
: . that might affect my work.

17. My boss is the first to tell me about problems A B ¢ D F
that might affect me ox my work.

18. I do my job very well as far as my boss is ..... A B € D E
concexrned,

19. My boss is an outstanding leader as faras ¥ ... A B C b E
am concerned.

Cl., My boss is a woman / man ;-my boss' boss (your performance
reviewer) is a woman ./ man . {Check ‘One)

.

COMIENTS/SUGGESTIONS ¢

i B ¥ roR RESCARCH PURPOSES -ONLY//ARI-Far East 6/76.

A5

... e e e e L o




ARL RM 77-16
CHAIN OF COMMAND RELATIONS

You and Your Military Equals: Circle one letter to show your experi-
ence in this unit an Koréd. Think of soldiers at about your rank as
military equals. 7They aiso report to your boss.

{

; A = Strongly Agrec = Agree C = No Opinion/Not Sure

f D = Disagxee N = Strongly Disagree

% 20. I find it easy to work with my military equals.. 4 B € D B

; 21. Most soldiers at my rank support each other. ... A B3 ¢ D E {
22. 1 know what is expected of me by my mulitary ... A B C D B

equals.

23. My military equals 1iSteén tO Me. .eveeereeesss.. A B C D E
‘ f 24, I try to assist soldiers of equal rank by ...... A B ¢ P E
. teliing them information they nced to know to
do their jobs wcll.

25, Most soldiers at my rank tell each other what .. A B ¢ D B
we need to know to do our jobs well.

|
i
‘ i 26. I get the criticism I need from my military .... a 3 C D

- !

! equals,
N ! 27. At least one of my military cquals is .......... A B C D E
' : too friendly with ouvr boss. N
E} i 28. My militazy equals trust me to domy 3obwell. .A B € D E

i

.29, ) can dependron my military equals to do ...eee¢ A B C D E .
their jobs well. .

C2. About how many of your military equals are women? __ men? -
(Estimated Numbexrs) — - '

COMMENYS /S UGGESTIONS :

. FOR RESEARCH PURPOSES.ONLY//ARI-Far East 6/76
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CHAIN OF COIMtIAND RELATIONS

You and Your Subordinates: If you do not have any subordinates, do
! not respond to this pagc. Think of subordinates you rate or review
for EER/OER. Cixcle one letter to show your experience in this unit

in Korea.
A = Strongly Agree B = Agree C = No Opinion/Not Sure
D = Disagree E = Strongly Disagree

30. I know my subordinates' jobs vexry well. ........ A B C D E
31. My subordinates understand my job well. ........ A B C D B

32. My subordinates respond positively when I ...... 4 B € D E
bring problems to their attention.

33. I take corrective action whep problems are ..... A B € D &
brought to me by my subordinates or I tell
them why I won't.

31. My subcrdinates know what I expect of them. .... A B C D E

35. My svbordinates tell me things I need to know .. 2 B € D E
! to do my job well.

36. My subordinates get the kind of criticism ......A B C D L
they need from me.

37. My subordinates come to me first when they .....A B ¢ D &
have a problem ox complaint.

38. If you ask my subordinates, X am an ....e.esee0o.8 B € D E
outstanding leader.

. 39, My subordinates do their jcbs very well as ,.... A B C D E
. faxr as I am concerned.

C3. How many of your subordinates are women? men?
{Estimated Nunbers)

COMMENTS/SUGGESTIONS

T
-
Py

oy
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General Complaints: Circle onc letver to show your reaction.

A = Strongly Agree B = Agree C = No Opinion/Not Sure
D = Disagree E = Strongly Disagree

40. When T look at thé hard life and conditions .... A B € P E
here, I think- "What .& rotten place to bhe.”

41. I can't work within the-regulations and get ....A B € D E
my job done in the Army.

! 42. Shortages of supplies make it difficult todo .. A B C D E
fy job.

43, The supply system ends wp oroviding moxe for ... A B C D
the black market than for the soldigrs.

s

44. They don't give me the kind of equipment ¥ ...... A B C D
need to do my JOb

ty

45. There are too few people for the job. .......... & B C D &
o 46. We have too many people with the wronyg skills. . A B C D E

47. Everycne is trying to get it over om everyone .. & B € D @
elso in the Arxmy any way they can.

{ 48. There isn't ruch X can do to improve .e.eveeveee & B C D E .
i conditions here,
1 ! :
¥

: COMMENTS/SUGGESTIONS :

-

¥
i
'

v
\?

~ Sl.4) FOR.RESEARCH PURPOSES- ONLY//ARI-Fax Fast 6/76 Co
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SOCIAL LIFE AND OFF-DUTY EXPSRIENCE

You and Koreans Circle ong letter to show how you rate your

2ou anc hoxeans:

expexaence in thxs unit in horea.

A = Strongly Agree B = Agree C = No Opinion/Not Sure

D = Disagree E = Strongly Disagree

49. Some Koreans have done a great deal to make ....A B C D E
me happy here.

50. Korcans genexally treat Black American .........A B C D E
soldiers very well.

51. Xoxeans generally treat Spanish-American .......A B C D E
soldiers vexy well.

52. FRoreans generally treat Asian-American ......... A B ¢ D E
soldiers very well,

53. Koreans generally trcat Pemale American ........ A B C D E
soldiexrs very well.

€4, I trust Koreans in the ville (camp town) as .... A B ¢ D
much as I would anyone in business near an
Army post.

55. ¥Xoreans in the ville try. as hard as anyone ..... A B C D E N
doing business with soldiers to give me £fair
value.

.,

56. I do not hesitate to go shopping or sightseeing. A B ¢ D E Y.
among Korcans off post and outside of the
ville.

57. Dbespite differences in language and culture, ... A B € D B
Korean people do not offend me or “"turn ne
off.”

58, Kdrean people seem to accept my different ......A B C D E
ways very well.

59. Xorean. women visiting.our clubs do not offend .. A B C D E
or- bother me. ,

60. I get along well with.Korean women in our .......A B € D E

clubs..

'BICS) ror ResFaRCH PURPOSES ONLY//ARL-Far East &/16
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61, Xorcan woren are friendly cow:ld laricad ...... A B C D E
women in our clubs.

62. American women are friendly toward Korean ...... A B C D E
women in our clubs.

63. I am happy to see the authorized Fercan wives .. A B ¢ D E
using the PX and commissary as tney do.

64. The Xorean waves and KoreanzAmerxican childeen .. A B C D E
of our soldiers have positive infivence on the |
Army corcmunity (schools, cliubs, theatres,
hospitals, churches - Think of the whole range ;
of facilities and community functions).

C e e ———_

4

COMMENTS/SUCGESTIONS N
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SOCIAL LIFE AND OFF-DUTY EXPERIENCE

You and the PX/Cormissary: Circle one letter to rate youx experience

in Xorea.
A = Strongly 2Agree B = Agxree C = No Opinion/Not Sure
D = Disagree E = Strongly Disagree

85. I find wost of the things I want wvhen ¥ go ..... A B € D E
shopping at the PX. . .

86, I find most of the things I want whén ¥ go .,... A2 B C D E
shopping at the Commigsary.

. 67. _I am repeatedly frustrated at the PX by the .... A B C b E

lack of things esscatial to me.
68, I am'repeatedly’frustxated at the Comnissary ... A B € D L
. by the lack of things essential to me.
69. I have used the suggestion system or scen the .. A B C D E
managexr to get things I wdnt at the X.
70, I have used the suggestion system ot seem the .. A B C D

, manager to get taings'I want at the Commissary.

I+ . 7). Considering erlatzon, prices at the pPX are .... A B cC D E
very reasonable

< ~

72, Considering inflation, prices at the ........... A 8 € € D
N Commissary are very reasonable,

. 73. Service at the PX is excellent. :.,............. A B C D E .

- 74. Sexvice at the Commissary is excellent. ........ A B € D E

s 75. I understand and accept the need for ration .... A B C D E

o contxols.

3 i

COLENTS/SUGGESTIONS: Please be spcciiic since these resulis will be
summarized especially for the separate nanagexs of ¥ px and Commissary
systems.

T, P 10. :
o . FOR'RESEARCH .2URPOSES’ ONLY//ARI-Far East 6/76
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SOCIAL LIFE AND OFF-DUTY EXPLRIENCY

You and Recrcation/Education Servxces- Circle one letter to rate your
experiénce in Korea.

A = Strongly Agree B = Agree C = No Opinion/Not Sure
D = Disagree E = Strongly Disagree

76. I have foupd that there is always something ....A B C D E
to do for recréation/education on my post.

77. I have used many of the opportunities .......... A B € D E
available to me.

78. I have been txeated very well by the staff .....A B ¢ D E
people at these services.

79. 1 spend most of my time with my friends or ..... A B ¢ o] E
family heve, not in organized activities.

80. I am a "loner" not much interested in these ... A B ¢ D L
programs.

31, I want to got away from the Army so much that .. A B ¢ D B
I avoid these sexvices.

82. I get away f{rom my camp or post as often and ... A B C D E
as fast as I can so I do not really try the i
on-post services. T
83. I am busy and happy off-duby. (vevvvessrecessess A B € D B

84. I regularly spend some off-duty time at (Check as many as apply).

|
Sports/Physical Games Library/Reading £
Crafts/Huking Things Clubs/Being Entertaincd
Travel/Touring Lducation/Formal Learning

{

{

Movies/Film Watching Churxch/Religion

TV Shew/Watchihg Other (Specify):

eSS

@Y ror reseancn PUPPOSZS ONLY//&RI-Far Dast 6/76
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85.

Which activities are most important to you?

ARI RM 77-16

{Select and check

three as most irportant.)

Spoxts/Physical Games

Crafts/Making Things
Travel/Touring
" Movies/Film Watching

TV Show/Watching

Libraxy/Re ding
Clubs/Being Entertained
Education/Formal Learning
Church/Religicn

‘Other (Specify):

COILIENTS/SUGGESTIONS

i
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MINORITY/MAJORITY RELATIONS ANONG SOLDICRS

This scction asks first how well you tre acquainted with minoritv/

majority soldiexs and then how you get along with them.

Think of

your experience here in Korea.

Do nct consider people in the States

ox elsewhere.

f

guaxntances ip: Read each question, then
to describe your ewperience with each group

86. How many
them by tﬁelr Tirst names?

check the best
in Korea.

response

soldiers do you know well enough to call

~—~.Group
No.,

Black

American

Spanish-

Asxan-
American

Vhite | Pewale | Male

fione

i or 2

3°0r 4

Sor s

7 ox

¥ore

87.

How often have you
soldiers in Korca?

worked directly with or alongside

m—t e e

(= .Grodp

Spanish-

Asian~

Black White | Fevale | Male

Tiype "™
Alway°

Of ey
>omct1me
Seidom
cever

Amerxican | American

COMMERTS/SUGOESTIONS ¢

@ICE roR RESEARCH PURPOSES ONLY//ARI-Far East 6/1C
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MINORITY/MAJORITY RELATIONS AMONG SOLDIERS

Getting Along: Read each question, then check the best response
Lo describe your experience with each group in Korea.
88.

How do soldiers generally treat you on the job?

Gxoup
Statemen
Not Applicable
No Experience
Very Vell
"They like me"
Well Enough
"We get along”
Awkwaxdly
"They seem
unsure of me"
Poorly
"They ignore/
avoid me"
Very Poorly
“They offend
or bother me"

Asian=-

Spanish-~
American

Black | Aherican White | Female | Male

89.

How do

soldiers generally trea

t you off-duty?

Group
Statemnen

Black

Spanish-
American

Asian=,
American

Uhite

Fermale

Male

Not Applicable
Ho Experience
Very Well
“They like me"
Well Enough
"We get along”
Awkwardly
"They seem
unsure of me"
Poorly

"They ignore/
Lavoid me"

Very Poorly
“They offend
or bother me"..

COMIENTS/SUGGESTIONS ¢

(G

FOR RESEARCH PURPOSES ONLY//ARI-Far East 6/76
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GENERAL RTTITUDES

circle one letter to show your attitude.

A = Strongly Agree B = Agree C = No Opinion/Not Sure

D = Disagree E = Strongly Disagree

90. The Army's role is best carried out with ......."A B C
women restricted to medical, nursing and
purely adminxstrative jcbs.

9)}. Women in the Army should be assigned to0 ........ A B
non-combat jobs far from any possible fighting.

92, Women should fight alongside the men in the .... A B ¢
Army.

93. Womon mahe good leaders OFf MeN. cveeevecsseseses & B C

94. VWomen maxe good leaders Of WOMEN., veeseaesesersss & B C

895. Womed nake good leaders of m2n and women in .... A B C
the sawe unit.

96. Women would moke just as good freni-line ....... A B C
soldiery as men i€ they werne given the same
training.

7. %he dxay would be mwore effective with more ..... &4 B €
womers in conuend positions.

93, 1he Eighth Arry in Xocea is a gocd place to .... A B C
assign women.

9%. Of all places in American socicty, the Jxmy .... A B C
should be run by men.

100. Color or "race" discrimination is being ¢.eveeeee & B C
reduced in the Army.

101. Sex discrimination is being reduced in .v.v..... A B C
the Army.

102, Color or "race" discrimination will alwost ..... A B €
vanish in America in the next 190 years.

103, Sex digerimination will oalmost vanish ..........d B C
in America in the noxt 100 years.

(EIC8)  ror .myexancn PURROSES ONLY//ANI-Far East 6/76
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If North Korea attacks over the DliZ, what should happen to female
soldiers in the areas north of Seoul?

104,

105.

106.

107.

C4.

cs.

Send them to the rear to allow men to fight ... A B ¢
freely.

Leave them to Go their jobs and defend ........ A B C
themselves as necessary.

Assign them to escort dependents or wounded ... A B €
to the rear.

Send them into combat as replacements after ... A B C
as much combat training as time permits.

I am in a job which women have commonly ....... A B C
performed in the past.

I am working in a fighting unit so I may ...... A B C
be directly involved in combats

COMMEMNTS/SUGGESTIONS :

Ea‘~§ FOR RESEARCH PURPOSES ONLY//ARI-Far East 6/76
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APPENDIX B
SURVEY CONTROL OFFICER'SsGUIDE

ey

1. Survey Control Officers (SCOs) are appointed by commenders
of major subordinate cormands in EUSA. Batt.lion Level §-1

or an $-1 staff member is recownended for SCO duty. This duty
will require several days work in June, July and August 1976 K
depending on ihe number of wnits utilizing women.

P ey

2. There are three major steps in the survey actioa for
3 participating units. They parallel the objectives and follow
: in that ordex.

. a. Preparation and Complction of the Commander's
Quastionnaire (TAB A).

(1) This questicnraixe involves somo delail work {o des-
crabe the current nuwwers of women by uuLv/?zzmary MOS and the
neaoers of men in the same Duty/Primary [f This question=
naige is designed fLor company-lovel cvumaﬂocrs o wladuze
clerical work. We assume that women and their mal~ cnunicr- 4
parts are well Xnown at company levels. k

(2) Thesa questwonnaires are not anonymous for the
obvaous :eason that the results mav be used to help 1ovmo\“rc ﬁ
EUSA rccommendations about the numbers and kinds o7 weren Lo j

bz assigned to the coumand in the futuvre. For this roason,
bettaiion Jevel cowmanders are invited to varticipeto 1f thoy .
wish to do so.

s A T BN IR A T i, prm

(3) One guestionnaire is required from cach participaving
unit of cumpany-size. This questionnaive will be analyzed
scparately and earliest. It also forws the basis for callect-
ing anonvious questionnaires.

t b.. Distribution and Collection of Anonymous Questioanaire
g {TAB B).

(1) Unmarked enveclopes are used o insure anonyncus
returns. “he questionnaire package includes (a) invitation Lo
participate in the survey; (b) guastionnaire; (¢) envelope for
the guestionuaire; (d) an InvztaLLOu/AgrogmﬂnL to partxcxbate
in an intensive intcrview; and (o) fracied envelope for return
of Invxtatxon/ﬁgreeﬂent. The questionnaire is to be returned
through channeis to thu Survey Control Offxuer after individuals N
have had three working days to cepplete it at their own con-
venience. The Invx«at:on/hgrecmnnt to Dart‘cxpate in the
intensive interview is returned by participants throagh the
mail dirceriy sc the Survey' Research Office (ARI-FE, J-1) where
i interviewces will be selected.

-
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(2) How to select matched samples cf men.
selects the men to participate in the survey.

The SCO
The rules for

selection eliminate any personal preference or influence by

the commander. Very few chance decisions will be made
Survey Control Officers.

Rules

-~ Only men having the same Prlmary/Duty MOS
(excluding special skill letter suffixes)
as women may be included in matched samples
of men. Any short-fall of men compared to
women means that there are fewer men than
women in the same Primacy/Duty MOS in the
unit. In case of short-fall or equal
numbers, all men in that MOS are auto-
matically included in the sample without
further comparisons.

~ When there are moxe men than women in a
Primary/puty MOS (again excluding special
skill letter suffixes), men are matched
+0 women by nearest DEROS. The months-
to-DEROS intervals in Table 1 of the
Commander's Questionnaire will simplify
and automate this process. These intervals
arxe obtained by subtracting DEROS to month
and year from the month and year of survey:
a table can be prepared for this operation
to assist commanders if necessary.

(a) When the numbers of men within MOS and DEROS
interval are less than or equal to the numbe¥s of women

select all

of the men.

by

(b) When the numbers of men exceed the numbers of women
within MOS and DEROS intervals, select the men within the
DEROS interval who_have the nearest DEROS by month and date

to the DEROS of each woman.
order of this matching.

Do not pay attention to the
Simply start with one woman and

select the one man with the nearest month-day in that MOS
and DEROS interxval., Crossing .DEROS interval lines will
sélaction. .The concept is to let DEROS serve as
a preestablished randon factor within narrow limits.

complicate

(c) becidé DEROS ties by choosing the man with the same

ox nearest

last dxglt of SSN. Use as many last digits a

needed to break ties.

G

]
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¢. Scheduling and Arranging Individual Interviews (TAB C).

(1) The Invitation/Agreement provides a short and accurate
summary of the intensive interview process.

{(2) Interviewing will be scheduled by notifying commanders
directly that one or two of their people have been selected for
intexview. Commanders may decline permission for interview
without notifying the volunteer if the volunteer cannot be
spared on grounds of mission requirements. No substitutes will
be suggested.

(3) Volunteers will have designated their preference for
intexview in Seoul at ARI-FE or in their units on the
Invitation/Agreement. Commanders will select the date and time
of interview and arrange an appropriate place for interviews
scheduled in the company/unit area. The local place for
intexviews may be established by the SCO.

et s e -
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